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PROJECT OVERVIEW

THE MODEL

The objective of the Project is to prepare an educational program for
young athletes, thanks to which they could learn about the work of a
coachinagivendiscipline, asses their predispositions to the profession

and start collecting their first experiences.

THE GOAL

Participation in the courses will give participants the knowledge about
their own predispositions to working in the profession of a sports trainer,
which will allow them to plan a sports career in accordance with the
requirements of a dual career. It will prompt trainees to look for knowl-
edge about the possibilities of individual development, and give them

knowledge about the sources of success in sport.

NETWORK

The trainings will be implemented in agreement with the institutions

responsible for training of sports trainers in the respective country.

Each partnerinvites regional/ national sport federations, sport schools/
academies in each country to sign the protocol, with which the commit
toinclude Trainer1.0 BETA Model (for1 or more disciplines) in their usu-
al /ordinary educational —training paths, in order to give sustainability
to the Model and to ensure a long term impact of the project results
within each country's sports community through the promotion of the

“‘dual career approach”.

www.betatrainer.eu
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MAIN GOAL

Bearing in mind the main goal of the project, namely the support for
entities ensuring the optimal development of children and the youth,
both, education- and sports-wise (sports clubs, sports organizations,
sports associations, educational institutions, etc.), also taking into ac-
count the fact that the proposed training product efficiently combines
school education with professional sports practice. In view of the above,
the“Trainer1.0 BETA project is a comprehensive training program aimed
atyoung athletes and sports entities that are diverse character-and dis-

cipline-wise, and stand on the threshold of a professional sports career.

HISTORICAL VIEW

The project was created in 2018, thanks to the involvement of an in-
ternational group of experts representing various sports disciplines
— football, basketball, volleyball, handball, individual sports, etc.
The year 2019 focused on activities related to the development of di-
dactic solutions and patterns, applicable in practical athletic prepara-
tion, including working meetings and project works within individual

sports disciplines covered by the project. The years 2020—2021 were
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Danmark Poland

Scheme 1. Trainer 1.0 Beta— Project participants.

Cyprus

a period during which the previously developed teaching materials,
tailored to the needs and specificity of individual sports, prepared by
anarrow group of international experts, were tested and checked, and
atthe same time optimal, final solutions were proposed. The proposed
form involved the organization of a training cycle for athletes along

with project evaluation.

RANGE

The project, entitled: “Trainer1.0 BETA" as a product of an international
scale, includes activities aimed at constant strengthening, development
and implementation of innovative practices aimed at representatives of
the world of sport, with particular emphasis on the directions and guide-
lines preferred by the European Union regarding sports career planning
in bi-directional way, at the same time meeting the needs of the sports

community, working with talented young people on a daily basis.

Project participants (countries) — Spain, Denmark, Greece, Poland, Cy-

prus, North Macedonia, Albania, Italy, Croatia.

Albania Croatia

North

Macedonia Italy



TRAINER 1.0 BETA-LEARNING MATERIALS
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Scheme 2. Trainer 1.0 Beta - Learning materials.

LEARNING MATERIALS — TRAINING
COURSE PROGRAMS

A coherent, superior, and at the same time over disciplinary element
connecting all directions is the part devoted to the athletes planning of
future careers in a dual way, decisively facilitating a smooth transition
from the formula of a “professional” to the formula of a “retired” athlete,

after a sports career—‘dual career” / “Life aftermatch” (I01).

Bearing in mind the design assumptions, where the project covered
selected sports disciplines —team games, the developed teaching ma-
terials focus on four directions, which include: football (102), handball
(103), volleyball (104), basketball (10s).

Theoretical classes in the form of mini-lectures, interactive classes,
discussion — projector, screen, extension cord, laptop. Practical classes,
“mini training internships”for participants, conducting trainings. Prima-
ry assumption —initial preparation of the participant, a young athlete,

to actas a coach in the future.

Formula of the classes—discussion, conversation, interaction with train-
ing participants, moderated by the teacher—sharing own experiences

with young athletes, practical tips, etc.

The participants of the classes are young athletes at the threshold of
their sports career, athletes and female athletes representing their par-

entsports entities.

SUPPLEMENTARY TEACHING
MATERIALS —COMPLEMENTARY
TRAININGS

The main added value generated through participationin the training
is the incorporation of additional educational elements into the class-

es, key from the point of view of a competitor practicing competitive

sports, i.e., among others, the knowledge of legal conditions for sign-
ing a professional sports contract, knowledge of first aid (injuries), the
awareness of pursuing a career in a ‘dual-track” way, and the basicpsy-

chology of a modern athlete.

PROPOSED DIRECTIONS
OF DEVELOPMENT

Practical testing of the developed didactic materials is possible thanks
to the organization of a series of trainings, thematic courses, and “mini
coaching courses” concerning the selected sports discipline. Organiza-
tion of trainings in the appropriate formula and active evaluation carried
out with the participants of the classes significantly help in finetuning
the details of the proposed model activities aimed at athletes planning

their future sports career in practice.

THE PROJECT IN PRACTICE -
POSSIBILITIES

Whois the project dedicated to, when to start activities, where to look for

practical solutions, how to find a competent partner for cooperation, etc.?

Skills and competences acquired during a sports career may make for
invaluable resources, not only during competitive sports but also as

capital in education or work.

In order to harmoniously combine a sports career, study and work, ath-
letes must be aware of the factors, competences and qualifications that
will be relevantin their personal and professional situation after the end
of their career. However, in order to prepare for a smooth end of career,
they must have the support of the environment, including coaches, club

authorities, federations, managers and parents.




TRAINER 1.0 BETA

SUPPLEMENTARY TEACHING MATERIALS (COMPLEMENTARY TRAININGS)
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Scheme 3. Trainer 1.0 Beta - Supplementary teaching materials.

Numerous entities, organizations and sports associations are actively
involved in the project, practically supporting the activities of entities
interested in participating in the project, thanks to signed agreements

and letters of intent supporting the project activities.

Player

Future employer Sports organization

Scheme 4. Trainer 1.0 Beta— The Project in practice.

AGREEMENTS INCLUDED AS AN
EXAMPLE OF “GOOD PRACTICES”

—A SIGNIFICANT AMENITY

FOR ATHLETES

Thanks to the signed agreements and letters of intent with the
above-mentioned organizations, interested parties, aware of the
needs of the sports community in the area of supporting a dual-career,
declarejointactivities to promote and develop the support system for

young athletes.

Moreover, they declare the intention to cooperate in the area of du-
al-careers of athletes, in particular through information activities
aimed at young athletes, to sensitize them to the importance of
longterm career planning, along with the development of an advi-
sory, information and training offer in cooperation with the broad
environment of sports organizations, joint training tasks promoting
the profession of a selected coach discipline, in particular the model

developed by the Erasmus + project.

TRAINER 1.0 BETA-EXAMPLE OF,,GOOD PRACTICES”

Agreements—support for
athletes

Information activities,
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Consulting,
training, education

Scheme s. Trainer 1.0 Beta - Example of “good practices”
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www.max-sports.pl

TOWARZYSTWO SPORTOWE IRON MAN

is a non-profit organisation working in the area of training, economic
and social research, specialized in the fields of sport and youth. The or-
ganisation was created in Gogolin in 2006 aimed to respond to the chal-

lenges of the human capital management and socio-labour inclusion.

Special project experiences consistin fighting against obesity and over-
weightand the promotion of active lifestyle, dual carrier and education

in sports.

Another important field of our work is to improve the conscious and
the importance of the values of sports. The association organized cross
border events in football and cycling focused on Respect and Fair Play.
Another project is the development and improvement of the voulutary
work in sport clubs. T.S. Iron Man is formed by a professional team of
people coming from different areas of expertise in research and pro-
jects” development, offering comprehensive services and working under

strict quality criteria.

T.S. Iron Man activity at European level during the last 8 years provided
us with a wide network of professionals and associates all over Europe.
This network is formed of a variety of entities from complementary ex-
pertise and experience areas (social actors, NGOs, public and private
training providers, public bodies and administration ..), helping create
formal alliances to develop specificinitiatives and inspiring our activity
through the exchange of experiences, knowledge, methodologies, and
results.T.S. Iron Man “s main working fields are: sport, innovative train-
ings approach, especially young and adult athltetes, trainers and other
staff, disadvantaged collectives. It leads, coordinates and participates
in the development and experimentation of training itineraries, con-
tents and methodologies that promote innovation on the educational

systems, as well as social and labour inclusion of vulnerable collectives.

@“ Wyzsza Szkota

& SPORTU

www.wszic.pl

WYZSZA SZKOtA SPORTU

WSZiC was established to ensure that educated managers introduced
professional and modern marketing and managementsolutionsin their
activities and implemented innovations into planning, directing, imple-
mentation and control processes, while using knowledge in the field of

social and biological foundations of sport.
The High school achieve their goals through:

— original training program, corresponding to the realities of Pol-
ish sport,

—  experienced staff of lecturers (theoreticians and practitioners)
from both sport and psychology and economic sciences,

— innovative and practical forms of education (apprenticeships
and workshops),

—  emphasis on practical knowledge and gaining experience.

Competence and continuous development are the most importantval-
ue for us, which is why we conduct numerous market researches on the
basis of sport to get to know the realities of its functioning and how to

best adapt the curriculum to them.



PRZEWODNIK PO PROJEKCIE

MOZLIWOSCI WYKORZYSTANIA REZULTATOW PROJEKTU

CEL NADRZEDNY

Majac na wzgledzie cel nadrzedny projektu, w gtéwnej mierze wsparcie
dla podmiotéw zapewniajacych optymalny rozwéj zaréwno edukacyjny,
jakisportowy dzieciom i mtodziezy (kluby sportowe, organizacje sporto-
we, zwigzki sportowe, placéwki oSwiatowe, etc.), ponadto biorgc pod uwa-
ge fakt, iz proponowany produkt szkoleniowy w umiejetny sposéb taczy
edukagje szkolng z wyczynowym uprawianiem sportu, projekt , Trainer1.0
BETA' jest kompleksowym programem szkoleniowym, skierowanym do
mtodych sportowcédw, na co dzien reprezentujgcych zréznicowane pod
wzgledem charakteru oraz reprezentowanej dyscypliny podmioty spor-

towe, jednoczesnie stojgcych u progu profesjonalnej kariery sportowej.

RYS HISTORYCZNY

Projekt powstat w 2018 roku, dzieki zaangazowaniu miedzynarodowej
grupy ekspertéw reprezentujacych rézne dyscypliny sportu—pitka noz-

na, koszykéwka, siatkdwka, pitka reczna, sporty indywidualne, etc.

Rok 2019 to dziatania koncentrujgce sie na wypracowaniu dydaktycznych
rozwigzar oraz wzorcéw, przydatnych podczas przygotowywania oraz za-
stosowania przez sportowcéw w praktyce—spotkania robocze, prace pro-

jektowe w ramach poszczegdlnych dyscyplin sportu objetych projektem.

Lata2020-2021to okres, podczas ktdrego testowane oraz sprawdzane byty
wypracowane wczesniej materiaty dydaktyczne, dostosowane do potrzeb
oraz specyfiki poszczegblnych dyscyplin sportu, przygotowane przez wa-
skie grupy miedzynarodowych ekspertéw, jednoczesnie czas, kiedy zostaty
zaproponowane optymalne, finalne rozwigzania. Proponowana forma—

organizacja cyklu szkoleri dla sportowcéw wraz z ewaluacjg projektowa.

MIEDZYNARODOWY ZASIEG
INICJATYWY

Projekt, pt.: ,Trainer 1.0 BETA’, jako produkt o miedzynarodowej ska-
li, obejmuje dziatania majace na celu state wzmacnianie, rozwéj oraz
implementowanie innowacyjnych praktyk skierowanych do przedsta-
wicieli Swiata sportu, ze szczegdlnym uwzglednieniem kierunkéw oraz
wytycznych preferowanych przez Unie Europejskg dotyczacych plano-
wania kariery sportowej w sposéb dwutorowy. Inicjatywa wychodzi
jednoczesnie naprzeciw zapotrzebowaniom Srodowiska sportowego,

pracujgcego na co dzien z utalentowang mtodzieza.

Uczestnicy projektu (kraje) —Hiszpania, Dania, Grecja, Polska, Cypr, Ma-

cedonia, Albania, Wtochy, Chorwacja.

TRAINER 1.0 BETA

Hiszpania Grecja

Cypr

Albania Chorwacja

Dania Polska

Macedonia Wiochy

Rysunek 1. Trainer 1.0 Beta— Uczestnicy.




TRAINER 1.0 BETA-MATERIALY DYDAKTYCZNE
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Rysunek 2. Trainer 1.0 Beta—Materiaty dydaktyczne.

WYPRACOWANE MATERIALY
DYDAKTYCZNE —TRAINING
COURSE PROGRAMS

Spéjnym, nadrzednym, jednoczesnie ponad dyscyplinarnym elemen-
tem tgczacym wszystkie kierunki jest cze$¢ poswiecona planowaniu
przez sportowcdw przysztej kariery w sposob dwutorowy, zdecydowanie
utatwiajgcy ptynne przejscie z formuty ,wyczynowca” w formute spor-
towca bedgcego ,w stanie spoczynku”, po karierze sportowej — ,dual

career’/ life aftermatch’ (101).

Majac nawzgledzie zatozenia projektowe, gdzie projektem objete zosta-
ty wybrane dyscypliny sportu—gry zespotowe, wypracowane materiaty
dydaktyczne koncentrujg sie na czterech kierunkach, do ktérych naleza:

pitka nozna(l02), pitka reczna(l03), siatkdwka(104), koszykdwka(l0s).

Zajecia teoretyczne prowadzone sg w formie mini wyktadéw, prefero-
wane zajecia interaktywne, mini warsztat’—rzutnik, ekran, prezentacja
multimedialna, etc. Zajecia praktyczne to tzw. ,mini staze trenerskie’ dla
uczestnikéw, prowadzenie treningéw z mtodszymi grupami pod okiem
doswiadczonych opiekundéw, etc. Zatozenie nadrzedne—wskazanie kie-
runku przysztego rozwoju, wstepne przygotowanie uczestnika zajec,

mtodego sportowca, do petnienia roli trenera w przysztosci.

Formuta zaje¢ — dyskusja, rozmowa, interakcja z uczestnikami szkole-
nia, moderowana przez prowadzacych zajecia. Podzielenie sie wtasnymi

doswiadczeniami z mtodymi sportowcami, wskazéwki praktyczne, etc.

Uczestnicy zaje¢ — mtodzi sportowcy, stojacy u progu kariery sporto-
wej, zawodnicy oraz zawodniczki reprezentujgcy swoje macierzyste

podmioty sportowe.

UZUPELNIAJACE MATERIALY
DYDAKTYCZNE —-COMPLEMENTARY
TRAININGS

Bardzo cenng wartosciag dodang uzyskang dzieki udziatowi w szkoleniu

jest wkomponowanie w zajecia edukacyjnych elementéw uzupetniajg-

cych, kluczowych z punktu widzenia zawodnika uprawiajgcego sport
wyczynowo, tj., miedzy innymi, wiedzy dotyczacej podstaw prawnych,
niezbednej podczas podpisywania profesjonalnego kontraktu spor-
towego, zasad udzielania pierwszej pomocy, kluczowych kierunkéw
zwigzanych z budowg $wiadomosci dotyczaca prowadzenia kariery
w sposéb ,dwutorowy” czy podstaw psychologii, anatomii oraz moto-

ryki wspoétczesnego sportowca.

PROPONOWANE KIERUNKI ROZWO]U
Praktyczne przetestowanie wypracowanych materiatéw dydaktycz-
nych mozliwe jest dzieki organizacji cyklu szkolen, kurséw tematycz-
nych, ,mini kurséw trenerskich’, dotyczacych wybranej dyscypliny
sportu. Organizacja szkoleri w odpowiedniej formule oraz aktywna
ewaluacja przeprowadzona z uczestnikami zaje¢ w znacznym stop-
niu pomagajg w dopracowaniu detali i szczegétéw proponowanych
ostatecznie dziatan modelowych skierowanych do sportowcéw pla-

nujacych swoja przyszta kariere sportowa w praktyce.

ZASTOSOWANIE PROJEKTU

W PRAKTYCE—MOZLIWOSCI

Dla kogo dedykowany jest projekt, kiedy rozpoczynac dziatania, gdzie
szukaé praktycznych rozwigzan, jak znalez¢ kompetentnego partnera

do wspbtpracy, etc.?

Umiejetnosci i kompetencje nabyte w czasie kariery sportowej moga
by¢ bezcennymi zasobami, nie tylko w czasie wyczynowego upra-
wiania sportu. Moga réwniez stanowi¢ kapitat w nauce lub pracy

zawodowej.

Aby harmonijnie potaczy¢ kariere sportowa, nauke i prace, sportowcy
musza mie¢ Swiadomos¢, jakie czynniki, kompetengje i kwalifikacje
bedg miaty znaczenie w ich sytuacji osobistej i zawodowej po zakon-
czeniu kariery. Jednak, aby sie przygotowac do ptynnego zakoriczenia
kariery musza mie¢wsparcie otoczenia, miedzy innymi treneréw, wtadz

klubowych, federacji, manageréw, rodzicow.




TRAINER1.0 BETA

UZUPELNAIJACE MATERIALY DYDAKTYCZNE (COMPLEMENTARY TRAININGS)
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Rysunek 3. Trainer 1.0 Beta— Uzupetniajigce materiaty dydaktyczne.

W projekt aktywnie zaangazowane sg liczne podmioty, organizagje,
zwigzki sportowe, w sposob praktyczny wspierajace dziatania zaintere-
sowanych udziatem w projekcie podmiotéw, dzieki podpisanym porozu-

mieniom oraz listom intencyjnym wspierajgcym dziatania projektowe.

Zawodnik

Zaangazowany
podmiot sportowy

Przyszty
pracodawca

Rysunek 4. Trainer 1.0 Beta— Zastosowanie w praktyce (mozliwosci).

ZAWARTE POROZUMIENIA,
JAKO ZNACZACE UDOGODNIENIA
DLA SPORTOWCOW — PRZYKLAD
»,DOBRYCH PRAKTYK”

Dzieki podpisanym porozumieniom, listom intencyjnym z w/w organiza-
cjami, zainteresowane strony, swiadome potrzeb Srodowiska sportowego
w obszarze wspierania kariery dwutorowej, deklarujg wspélne dziatania

na rzecz promogji i rozwoju systemu wsparcia mtodych sportowcéw.

Ponadto, deklarujg zamiar wspétpracy w obszarze kariery dwutorowej
sportowcow, w szczegblnosci: dziatari informacyjnych skierowanych do
mtodych sportowcow, uswiadamiajacych koniecznos¢ dtugoterminowe-
go planowania kariery zawodowej, rozwoju oferty doradczej, informa-
cyjnej i szkoleniowej we wspdtpracy z szerokim otoczeniem organiza-
i sportowych, wspélnych zadan szkoleniowych promujacych zawdd
trenera wybranej dyscypliny, w szczegdlnosci modelu opracowanego

w ramach projektu Erasmus+.

TRAINER 1.0 BETA-PRZYKtAD ,,DOBRYCH PRAKTYK”

Porozumienia, wsparcie
dla sportowcéw

Dziatania informacyjne,
promocja

Doradztwo, szkolenie,
edukacja

Rysunek 5. Trainer 1.0 Beta— Przyktad ,dobrych praktyk’




InterMedia(§r

INTERACTIVE MEDIA KNOWLEDGE
TRANSFER

isa NGO working on vocational education, training and innovation. Lo-
cated in Patras, Greece, provide an effective promotion of knowledge,

vocational training and e-learning activities.
The direct aims of lInterMediaKT include:

—  Effective promotion of knowledge, vocational and adult training
through e-learning activities,

- promoting science and advanced technologies to students and
young people as a tool for becoming better citizens and more
competitive professionals,

—  supporting youth entrepreneurship & youth workers,

- support of local development through releasing the potential of
alternative tourism,

—  strengthening social cohesion by taking care to consider equality
of genres, nationalities and groups, as well as encouraging profes-
sional participation whilst offering employment training programs

forvulnerable groups.

ATHLETES PROFESSIONAL DEVELOPMENT
AssocCIATION-APDA

is a non-profit NGO involving professionals and volunteers in sports
such as coaches, managers and athletes . APDA actively promotes the
professional developmentand dual careerof athletes in Cyprus through
the developmentofthe sport(s) and/or the Athlete's level in sports. Par-
allel aim is the promotion of the athletes’ career and /or their financial

and professional management.

APDA aims to become an accredited training center for athletes and
coaches in Cyprus and actively contribute to the research field of the
proposed project with its staff and members working in close contact

with local and national Clubs in Cyprus.
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‘EFTPA®ATIA THN YAONOIHZH TOY EProy

KYPIOZ Z2TOXOz

AapBavovtag uroyn Tov KUPLO OTOXO TOU €pyou, KUPLWG TNV UTo-
otrpLEn Yopewv Tou e§acaiifouv tn BEATLOTN avdmtugn, Toco ya
v ekmtai&euon oo Kat yLa tov abAnTLopd, yLa Toug véoug (aBANnTIKot
oUNoYoL, aBANTIKOL OpyavLopOL, EKTTALSEUTIKA LEpUHATA K.ATL), Aay-
Bavovtag emtong uTo Y TO YeyovoG OTL TO TIPOTEVOHEVO EKTIALEEUTLKO
TPOLOV CUVSUATEL TN OYOALKN) EKTIALSEVON PE TNV ETTAYYEAUATLKT aBAN-
TWKA Aoknaon, To ipdypappa «Trainer 1.0 BETA» elval éva mpoypaypa
ekmaieuong mou ameuBuvetal og VEoug abANTEG , ABANTLKEG ovTdTN-
TEC TIOU €lval SLAPOPETLKEG amo amoPn xapaktipa kat mebapyiag,
KaL Tautoypova BpiokovTal 0To KATWTATO OPLO HLAG ETTAYYEAUATLKAG

aBAnTkn¢ otadlodpopiag.

IZTOPIKH ENMIZKOMNHZH

To €pyo Snuloupyrbnke to 2018, xdpn 0T CUPPETOXN HLAG ECWTEPL-
KNG OPASAG ELSLKWV TIOU EKTIPOCWTIOVV SLAPOPOUG aBANTIKOUG KAG-
8ou¢ - ToSOoWaLPO, PTIACKET, BOAEL, XAVTUTION, ATOPLIKA abArpata
KATL. To €106 2019 €TILKEVTPWONKE 08 §paoTnpLOTNTEG TIOU oxeTi{ovtal
HE TNV QVATITUEN SLEAKTIKWY PACGEWY — TIPOTUTIWY, XPAOLHWY KATA TNV
TipoeToLpacia kat epappoyr) otny Tpdagn arnoé abAnTEG - CUVAVTHOELG,

€pya oto TAaioLlo aBANTIKWY KAASWV TTou KAAUTITOVTAL aTto To €pyo.

ZTLG XPOVLEG 2020 - 2021, SOKIPACTNKE Kal EAEyXONKE TO TIPONyoUHE-
VO QVATITUYHEVO SLEAKTLKO UALKO, TIPOOAPHOCHEVO OTLG QVAYKES KAl

TV SLattepdTNTA TWV ATOPKWY aBANUATWY, TO OTIolo KOV BNKE

amd pLa KAELOTH opdda SLEBVv epmeLpoyVwHOVWY, Kat Tautdypova
TpoTABnKav oL BEATLOTEG, TEALKEG AUCELG. TPOTEWVOHEVN HOP@H| - SL-
opydvwon KUKAOU Ttpottovnong yia abAntég padi pe tnv agloAdynon

TOU €pyou.

EYPOZ

To £pyo, pe titho: «Trainer 1.0 BETA», wg Tpoidv leBvolc kAtpakag,
TEPNpBAVEL SpACTNPLOTNTEG TTOU ATTOCKOTIOUV 0TI GUVEXT EVIOYU-
on, QVATTUEn Kal EQappoyr KawoTtopwyY TIPAKTKWY TIoU arteuBuvo-
VTOL O€ EKTTPOCWTIOUG ToU aBANTIkoU KOopou, He LoLaltepn Eugpaocn
OTLG 08NYLEC KL TLG KATEUBLVTHPLEG YPAUHEG TTOU TIpOTElVEL N Eupw-
Ttalkr) EVWon OXETIKA HE TOV TIPOYPAUHATIONO TNG aBANTKAG oTadLo-
Spoptag pe appidpopo TpoTo, KAAUTITOVTAG TAUTOXPOVA TLG AVAYKES
NG aBANTLKAG KOWOTNTAG , CLUVEPYasia Pe TAAQVTOUXOUG VEOUG O

Kabnuepvn Bdaon

TUPPETEXOVTEG OTO TIPOYPAPMA (XWPEG) - loTtavia, Aavia, ENMASa, Mo-

Awvia, Kumpog, Bopela Makedovia, AABavia, Itaia, Kpoatia.

EKMAIAEYTIKO YAIKO - EKMNAIAEYTIKA
MPOrPAMMATA MAOHMATQN

‘Eva OUVEKTLKO, UPNAOU ETILIIESOU KAl TAUTOXPOVA SLETILOTNHOVLIKO

OTOLXELO TIOU CUVSEEL OAEG TLG KATEUBUVTIPLEG YPAUMEG ELVAL TO KOW-

TRAINER 1.0 BETA

lotavia EAAGSa

Kumpog

AABavia Kpoatia

Aavia MoAwvia

BopeLa

Make&ovia Itakla

Jyipa 1. Trainer 1.0 Beta - Suppietéyovies tou fpoypdyparog;




TRAINER 1.0 BETA - EKMAIAEYTIKO YAIKO

abAntég

101
At Ztadlodpopia 102 103 104 105
yla Toug véoug MNo&dowparpo Xelpoaopaipion Netoowaipion KaAlaBoowpaipion

yriua 2. Trainer 1.0 Beta - Exnabevtind ulixd.

HATL TTIOU QPLEPWVETAL OTOV OXESLACHO TNG PEAOVTLKIG 0Tadlospo-
ptag Twv abAnTwy og §Vo Agoveg, SleUkoAUVOVTAG HE GLyoupLd TNV
opaAn petdpaon amd To TPATUTIO EVOE «ETIAYYEAHATIO» OTOV TIPOTUTIO
€VOG «Ttahaipayou» abANTr, PETA amod pla aBAnTikr otadlodpopia -

«ATAR Kaplépar / «Zwr) petd to atxvi» “Life aftermatch” (101).

AapBavovtag uttdPn TG oXESLAOTIKEG UTTOBEDELG, OTIOU TO £pY0 KA-
A emAeypEvoug aBANTIkoUG KAASOUG - opadikd abAfpata, Ta ave-
TITUYHEVA EKTTALSEUTIKA UALKA ETILKEVTPWVOVTAL OE TECOEPLG KATEL-
BUvoELG, oL oTtoleg Tep\apBavouv: ToSdopatpo (102), xetpoopaipion

(103), metoopaipion (104), kahabooaipion (105).

OEWPNTIKEG EKTIALSEVOELG PE TN HOPPN HKPWY SLaNéEswy, Sla-Spa-
OTKWY Habnpdtwy, oulNTrOEwWY, TIAPOUCLACEWY — HE TIPOTLEKTOPA,
0006vn, H/Y. MPaKTIKEG EKTTALSEVOELG, «TIPAKTLKI AOKNGON PLKPNG SLdp-
KELAG» YLO TOUG OUMPETEXOVTEG, SLEEQYWYT) EKTTALSEVTEWV. MPWTAPYLKN
UTIOBEDN - 1 APXLKr) TIPOETOLPACLA TOU CUHPETEXOVTQ, TOU VEAPOU

abANTr, va AELTOUPYEL WG TIPOTIOVNTHG OTO PEANOV.

O tUmog Twv HaBnudtwy - oL oU{NTACELG, N AMNAeTi&paon Pe Toug
OUMPETEXOVTEG TNG EKTIALSEUONG, CUVTOVI{OVTAL ATIO TOV EKTIALSEUTH -
KaBWE POLPATETAL TLG SIKEG TOU EUTIELPLEG PE VEOUG ABANTEG, TPAKTLKEG

OUHPBOUAEG K.AL.

Ol OUPHETEXOVTEG OTLG EKTIALSEVOELG Elval véolL aBANTEG oTnv évapén
NG aBANTLKIG TouG oTadLlospopiag, abANTEG kat ABAATPLEG TIOU EKTIPO-

OWTIOVV TLG ABANTIKEG TOUG OVTOTNTEG,.

ZYMNAHPQMATIKO EKNAIAEYTIKO
YAIKO - ZYMNAHPQMATIKEZ
EKNAIAEYZEIZ

Mua TtoAUTLUN TipooTBépevn agla Tiou emituyxavetal xapn otn CUPE-
TOXM OTLG EKTIALSEVOELG EVAL N EVOWHATWON TIPOCHETWY EKTIALSEUTIKWY

OTOLXELWV OTLG eKTIALSEVOELG, BaoLKd oToLElo aTtd TNV Ao evog

SLaywVL{OPEVOU TIOU CUPHETEXEL OE QVTAYWVLOTIKA abARpata, Omwg
etvat, petagl AA\wv, N yvwon oXETIKA HE TO VOHLKO TTAaioLo Ttou artat-

TelTal Katd TNV UTtoypa@r evog emayyeApatikol abAntikol cupBoial-

0U, N YVWON OXETIKA HE TLG TIPWTEG BONBELES - TPAUPATLOHOUG, N EVaL-
obntomoinon yLa cuvéxeta tng otadlodpopiag pe «appidpopo» TpodTo

1 ta Baokd otolyela yia tnv Puyxoroyia evdg olyxpovou abAntr).

MPOTEINOMENEZ KATEYOYNZEIZ TIA
ANANTYZH

H TIPaKTIKA EQAPHOYY) TWV QVETTTUYHEVWY SLEAKTIKWY UALKWV €lvat
EPLKTA XApn otnv Slopydvwaon pLag oelpdc eKTatSeUoEWY, TIPOTIO-
VAGEWY, BEPATIKWY PABNPATWY, «TTPOTIOVNTIKWY HABNUATWY HKPNG
SLAPKELAG», OXETLKA TTAVTA PE TOV ETIAEYHEVO aBANTLKS KAASO. H opyd-
VWOoN TWV EKMTALSEVCEWV/TIPOTIOVHCEWV PE BAon Ta KATAAMNAA TipOTU-
TIQ KAt n evepyr] a&LoAdynon Tou TIPAYHATOTIOLELTAL JE TOUG CUMHETE-
XOVTEG OTLG EKTIALSEVOELG, CUHBAANOLY ONUAVTLKA OTn TeAeLoTtolnon
TWV AETITOPEPELWV KAL TWV SpACTNPLOTATWY TWV TEALKWY TIPOTELVO-
HEVWV POVTEAWV TTOU areuBlvovtat o aBANTEG Tou oxeSLalouy TNV

HEMOVTLKT Toug aBAnTLkr) otadlodpopia otnv mpdagn.

TO EPIro ZTHN NMPAZ=H -
AYNATOTHTEZ

Y€ TIOLOUG ameUBUVETAL TO £pyo, TIOTE Ba TIPETEL va EEKLVIOOULV TLG
5paotnpLOTNTEG, TIOU PTIOPOUV va avadntricouV TIPAKTIKEG AUOELG,

TIWG PTIopoVV va Bpouv évav Lkavo ouVEPYATN yLa cuvepyaoia, K.A.;

OL 8€ELOTNTEG KL OL LKAVOTNTEG TTOU ATMOKTWVTAL KATA T SLAPKELD pLag
abAnTkng otadlodpopiag propetl va elvat ToAUTLHoL TIdpoL, XL Hovo
KATd T CUPPETOXN OF €Va avTayWVLOTIKO ABANpa. ANA pTtopouv

emiong va amoteAéoouy KepaAalo otny ekmatdeuon i otnv epyaocia.

MPOKELPEVOU VA CUVSUACOUV OPHOVLKA ToV aBANTLOPO, TLG OTIOU-
8€¢ kat Tnv epyaocta, ot abAntég Ba mpemel va yvwpiouv motot
TIApAyOVTEG, TIOLEG LKAVOTNTEG KAl Ttola Tipocdvta Ba elval OXETIKA
HE TNV TIPOCWTILKN KAl ETTAYYEAPATLKI TOUG KATAOTAGCN OTO TEAOG
NG aBANTLKIG Toug otadlodpopiag. QoTd00, yLa va TPOETOLHATOUV
pLa opaAn getdBaon oto téhog tng otadlodpopiag Toug, Ba Tpémel
va €X0UV TNV UTOOTAPLEN TOU TIEPLRBAANOVTOC TOUG, CUPTIEPIAAU-
Bavopévwy TWV TPOTIOVNTWY, TWV CUAOYWY, TWV OHOCTIOVELWY,

TWV OTEAEXWV KAL TWV YOVEWV.
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ZYMMNAHPQMATIKO EKMAIAEYTIKO YAIKO (ZYMNAHPQMATIKEZ EKMAIAEYZEIZ)

NoptkEg TITu)EG Kwntwkn , AutAn KapLépa
avamntuéng tng avarnrtuén Al_tg;"“lfg ?0" yla Toug véoug
otadlodpopiag OTOUG VEOUG nteop aBbAntég
. , , . Aradiktuakn a§loAdynon
Npwteg BonBeLeg Avatopia & AOANTWKA TWV EMAyYEAPATLKGV
yla toug aBAntég ducLoloyia YuxoAoyia SLABEGEWY

Jyripa 3. Trainer 1.0 Beta -JuumAnpuyatikd eknaiéevting ulixd.

MoAuGpLBpOL POPELG, 0pyaviopol kal ABANTIKEG EVWOELG EPTIAéKOVTAL
EVEPYA OTO €pyo, uTtooTnpldovTag TLg §PacTnPLOTNTEG TWV POPEWV

TIOU EVSLAPEPOVTAL VA CUPPETACKOUV OTO £PYO, XAPN OTLG UTIOYEYpap-

ZYM®ONIEZ NOY NEPINAMBANONTAI
Qz NMNAPAAEIrMATA «KAAQN
MPAKTIKQN» - MIA ZHMANTIKH

AIEYKOAYNZH A TOYZ AOAHTEZ

Xd&pn OTLG UTTOYEYPAPHEVEG CUHQPWVLEG, TLG ETILOTOAEG TIPOBEDNG HE

HEVEG CUPPWVIEG KAL TLG ETILOTOAEG TTPOBECNG yLa TNV UTIOOTAPLEN TWV
S5pactnPLOTATWY TOU £pyou.
TOUG TIPOaVaYEPBEVTEG OPyaVIOPOUE, OL EVSLAWEPOPEVOL £XOVTAG
EMIyVWON TWV avaykwyv tng abANTLKNG KOWOTNTAG OTOV TOUEA TNG

uTtooTrpLENG pLag SUTANG otadlodpopiag, SNAWVOUV KOLEG SPACELG

yla tnv powdnon Kat avdarmtuén Tou CUCTHPATOG UTTIOOTAPLENG TwV

VEWV aBANTWV.

ABANTNG

ETiumAéov, SnAwvouv Tnv TpoBeaT| TOUG va CUVEPYAOTOUV OTOV TO-

péa TNG SUTAAG otadloSpopiag Twv abBANTWY, KAl TILO CUYKEKPLUEVA:

EVNUEPWTLKEG SPACTNPLOTNTEG TIOU areuBUvovtal og veoug abANTE,

€0ALOBNTOTIOLWVTAG TOUG YLA TNV avaykn pakpotpoBeopou oxedla-

MeAAOVTLKOG
Epyodotng

AOANTKOL
Opyavicpoi

opoU TN otadLodpopiag, avAarntuén tng CUPBOUAEUTLKNAG, TTAPOXI TIAN-

POYOPLWV KaL KATAPTLONG OE cuvepyaota He To upy TEPLBAAOV TwV

ABANTKWY 0pYaVLoHWY, KOWVA KaBrKovTa KAaTapTLong TIou TipowBolv

Jyripa 4. Trainer 1.0 Beta - To Epyo atny mpdéy T0 eMdyyeApa TOU TIPOTIOVNTH eVAC EMAEYpEVOU KAASOU, e BACH TO

Hovtého TTou avartuxBnke amnod to mpoypappa Erasmus+.

TRAINER 1.0 BETA - MAPAAEITMATA «KAAQN MNMPAKTIKQN»

Jyipa 5. Trainer 1.0 Beta - llapabelypata «kaldv npaixav»

SUpQWVieg - uTtooTpLEN
abAntwv

EVNPEPWTLKEG
SpactnpLétnteg, mMpowdnon

SUMBOUAEUTLKY,
Kataption, Ekmaideuon
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UNIVERSIDAD

CATOLICA DE MURCIA

FUNDACION UNIVERSITARIA
SAN ANTONIO

is a private University in which higher education is offered, researchers
are trained and professionals are prepared by means of the generation

and transmission of science, technology and culture, by means of:

—  Teaching methodology applied to small groups; continuous as-
sessment; development of personal autonomy and spirit of servi-
ce; promotion of teamwork; stimulation of personal and collective
creativity, and in constant contact with professional environments
through internships.

—  Personalized teaching with a high level of dedication from the
professors to the students and with trained tutors for academic,
psychological and personal counseling.

- AUniversity community composed of students, professors, ad-
ministrative staff and services, and governing bodies based on
the principles of cooperation and mutual support at the service
of knowledge.

— International, national and regional orientation with particular

attention to Spanish-speaking countries.



GUIA DEL MANUAL

DEL PROYECTO

DOCUMENTOS PARA LA EJECUCION DEL PROYECTO

OBJETIVO PRINCIPAL

El objetivo principal del proyecto es el apoyo a las entidades que garan-
tizan un desarrollo éptimo, tanto educativo como deportivo, para nifios
y jovenes (clubes deportivos, organizaciones deportivas, asociaciones
deportivas, instituciones educativas, etc.). El curso formativo propuesto
en el proyecto combina eficazmente la educacién escolar con la practica
deportiva profesional, el proyecto “Trainer 1.0 BETA" es un programa de
formacion integral dirigido a jovenes deportistas de entidades depor-
tivas de distintas disciplinas deportivas, y al mismo tiempo estan en el

comienzo de una carrera profesional en el deporte.

VISION HISTORICA

El proyecto se cred en 2018, gracias a la implicacion de un grupo inter-
nacional de expertos que representan diversas disciplinas deportivas
— fatbol, baloncesto, voleibol, balonmano, deportes individuales, etc.
El afio 2019 se centré en las actividades relacionadas con el desarrollo
de un curriculo formativo con distintas soluciones y patrones didacti-
cos, ltiles y que se pudieran desarrollar de manera practica durante los
periodos de preparacion y competicion de los deportistas —reuniones

de coordinacion y desarrollo del proyecto dentro de las disciplinas de-

portivas seleccionadas. Los afios 2020—2021 fueron el periodo durante
el cual se testarony comprobaron los materiales didacticos previamente
desarrollados, adaptados a las necesidades y especificidades de los de-
portes seleccionados, preparados por un reducido grupo de expertos
internacionales, y al mismo tiempo el momento en que se propusieron
soluciones éptimas y finales. Forma propuesta — organizacion de un

ciclode formacion para deportistas junto con la evaluacion del proyecto.

AmBITO

El proyecto, titulado “Trainer 1.0 BETA’, como producto de escala inter-
nacional, incluye actividades orientadas al fortalecimiento constante,
al desarrollo y a la aplicacién de précticas innovadoras dirigidas a los
representantes del mundo del deporte, con especial énfasis en las orien-
taciones y directrices preferidas por la Union Europea con respecto a la
planificacion de la carrera Dual en deportistas-estudiantes, al tiempo
que satisface las necesidades de la comunidad deportiva, trabajando

diariamente con jévenes talentos.

Participantes del proyecto (paises)—Espafa, Dinamarca, Grecia, Polonia,

Chipre, Macedonia, Albania, Italia, Croacia.

TRAINER 1.0 BETA

Espafna Grecia

Chipre

Albania Croacia

Dinamarca Polonia

Macedonia Italia

Esquema . Trainer 1.0 Beta— Participantes del proyecto.




TRAINER 1.0 BETA - MATERIALES DIDACTICOS

101
carreradual 102 103 104 105
parajévenes fatbol balonmano voleibol baloncesto
deportistas

Esquema 2. Trainer 1.0 Beta - Materiales diddcticos.

MATERIALES DIDACTICOS
—PROGRAMAS DEL CURSO
DE FORMACION

Unelemento coherente, vital y al mismo tiempo muy disciplinario, que
conecta todas las posibilidades es la parte dedicada a la planificacién
delacarreradelos deportistas de forma dual, facilita sin duda una tran-
sicion fluida del estatus de un “deportista profesional” a la férmula de
atleta“retirado’, después de una carrera deportiva—‘carrera dual”/“Vida

después del partido” (101).

Teniendo en cuenta los supuestos de disefio, donde el proyecto abarca-
balas disciplinas deportivas seleccionadas—los deportes de equipo, los
materiales didacticos desarrollados se centran en cuatro direcciones, que

incluyen: fatbol (102), balonmano (103), voleibol (104) y baloncesto (105).

Clases tedricas en forma de mini conferencias, clases interactivas, deba-
te-proyector, pantalla, alargador, ordenador portatil. Clases practicas,
“mini practicas de formacién” para los participantes, impartir formacién.
Supuesto principal—preparacion inicial del participante, unjoven atleta,

para actuar como entrenador en el futuro.

Férmula de las clases—debate, conversacion, interaccién con los partici-
pantes de la formacién, moderado por el profesor—compartir experien-

cias propias con jovenes deportistas, consejos practicos, etc.

Los participantes de las clases son jovenes deportistas en el comienzo
desu carrera deportiva, de ambos génreros que representan a sus enti-

dades deportivas de origen.

MATERIALES DIDACTICOS
SUPLEMENTARIOS —FORMACIONES
COMPLEMENTARIAS

Un valor afiadido muy valioso que se obtiene gracias a la participacion
en la formacién es la incorporacion de elementos educativos adiciona-
les a las clases, que son clave desde el punto de vista de un atleta que

practica deporte de competicion, es decir, entre otros, el conocimiento

de las bases legales necesarias a la hora de firmar un contrato depor-
tivo profesional, el conocimiento de los primeros auxilios — lesiones,
la concienciacién de seguir una carrera de forma “bidireccional” o los

fundamentos de la psicologfa de un deportista moderno.

DIRECCIONES DE DESARROLLO
PROPUESTAS

La prueba practica de los materiales didacticos desarrollados es po-
sible gracias a la organizacion de una serie de formaciones, cursos
tematicos, “mini cursos de entrenamiento’, relativos a la disciplina
deportiva seleccionada. La organizacién de las formaciones en la
formula adecuada y la evaluacion activa llevada a cabo con los par-
ticipantes de las clases ayudan significativamente a perfeccionar los
detalles y pormenores del modelo de actividades propuestas final-
mente, dirigidas a los deportistas que planifican su futura carrera

deportiva en la practica.

EL PROYECTO EN LA PRACTICA -
POSIBILIDADES

¢A quién va dirigido el proyecto, cudndo iniciar las actividades, dénde
buscar soluciones practicas, cémo encontrar un socio competente para

la cooperacién, etc.?

Las habilidades y competencias adquiridas durante una carrera depor-
tiva pueden ser recursos inestimables, no solo en los deportes de com-
peticién, sino que también pueden constituir un valor afiadidol en la

educacién o el trabajo.

Para combinar de forma armoniosa la carrera deportiva, los estudios y
el trabajo, los deportistas deben ser conscientes de qué factores, com-
petencias y calificaciones serdn relevantes en su situacién personal y
profesional una vez finalizada su carrera. Sin embargo, para preparar
un final de carrera sin complicaciones, deben contar con el apoyo del
entorno, incluidos los entrenadores, las autoridades de los clubes, las

federaciones, los directivos y los padres.
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MATERIALES DIDACTICOS SUPLEMENTARIOS (FORMACIONES COMPLEMENTARIAS)

Aspecto legales
de lacarrerade
desarollo

Desarollo motor
en jovenes

Gestién en Carrera dual
parajévenes
el deporte deportistas

Anatomiay

Primeros auxilios
para deportistas fisiologia

Psicologia

del deporte predisposiciones

Test online para eveluar
profesionales

Esquema 3. Trainer 1.0 Beta - Materiales didacticos suplementarios.

Muchos clubes, organizaciones y asociaciones deportivas participan
activamente en el proyecto, apoyando practicamente las actividades
de las entidades interesadas en participar en el proyecto, gracias a los
acuerdos firmados y a las cartas de intenciones que apoyan las activi-

dades del proyecto.

Jugador

Organizacion

Futuro empresari .
uturo empresario deportiva

Esquema 4. Trainer 1.0 Beta—El proyecto en la practica.

ACUERDOS INCLUIDOS COMO
EJEMPLO DE “BUENAS PRACTICAS” —
UNA AMENIZACION SIGNIFICATIVA
PARA DEPORTISTAS

Cracias a los acuerdos firmados, las cartas de intenciones con las or-
ganizaciones mencionadas, las partes interesadas, conscientes de las
necesidades de la comunidad deportiva en el ambito del apoyo a la
carreradual, declaran actividades conjuntas para promovery desarro-

llar el sistema de apoyo a jévenes deportistas.

Ademds, declaran su intencion de colaborar en el ambito de carrera
dual delos deportistas, en concreto: actividades de informacion dirigi-
das ajévenes deportistas, conciencidndolos de la necesidad de plani-
ficar la carrera a largo plazo, desarrollo de |a oferta de asesoramiento,
informacion y formacion en colaboracién con el amplio entorno de
las organizaciones deportivas, tareas conjuntas de formacién que pro-
muevan la profesion de una disciplina de entrenador seleccionada, en

concreto el modelo desarrollado por el proyecto Erasmus+.

TRAINER 1.0 BETA- EJEMPLO DE ,,BUENAS PRACTICAS”

Acuerdos—apoyo a los
deportistas

Actividades de informacién,
promocién

Asesoramiento, formacion,
educacién

Esquema s. Trainer 1.0 Beta - Example of “good practices”
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SOUTHERN DENMARK

www.sdu.dk
www.sdu.dk/en/om_sdu/institutter_centre/iob_idraet_og_biomekanik

UNIVERSITY OF SOUTHERN DENMARK

Department for Sports Sciences and Clinical Biomechanics, Research
group: Learning and Talentin Sport (LETS) - The Department deals with
research, innovation and scientificknowledge based upon studies of the
human body, the musculoskeletal system, sport, exercise, active living
and movement. Attention is particularly paid to physical activity and
exercise in sports and in health promotion, prevention, treatment of
diseases and rehabilitation, including cultural, political, psychological

and pedagogical aspects of sport and physical activity.

The Research Unit Learning & Talentin Sport (LET'S) builds on one of the
Institute's original foundations —the pedagogy of human movement.
LET'S roles are: To research the innovative and applied use of the peda-
gogy of human movement and sports psychology in order to enhance
participation, performance, learning and talent development, and the

dual career of athletes.

In Denmark, Team Denmark (TD) is the national institution responsible
for the promotion and funding of elite sports. Rooted in the strong be-
lief of equality, the Danish Elite Sports Act (from 1984, revised in 2004)
states thatelite sport should be promoted in a socially responsible man-
ner,ensuring athletes’ education and their future contribution to the so-
ciety. Thus, educational and career programmes are offered at all levels
of an athlete's career, including financial support for student-athletes.
There are 23 elite sport gymnasiums across the country where flexibil-
ity is granted. Three out of four universities have special offices with
appointed staff helping student-athletes. TD and its partners provide
job-related services for elite athletes at different stages of their career.
There is, however, a greater need to provide solutions for athletes who
would like to be educated in more practical related job outside academ-

ia (e.g., plumber, carpenter).



PROJEKT MANUAL GUIDE

DOKUMENTER TIL PROJEKT IMPLEMENTERING

FORMAL

Projektets hovedmal er at understgtte den optimale udvikling af unge
atleteri bade uddannelse og sport gennem deres idreetsforeninger, sports-
forbund og uddannelsesinstitutioner. "Trainer 1.0 BETA™-projektet er et
omfattende treeningsprogram rettet mod unge atleter som gar efter en
sportskarriere i forskellige sportsgrene. Alle sportsgrene har deres egne
karaktertegn og kreever forskellige kompetencer og profiler. De forskellige
verktgjer og gvelser skal hjeelpe de unge atleter med at opbygge diverse
kompetencer, som kan hjeelp dem med at imgdekomme de mange krav

og udfordringer, der er forbundet med en sportskarriere.

PROJEKTETS HISTORIE
Projektet blev oprettet i 2018 takket veere inddragelsen af en interna-
tional ekspertgruppe, der representerer forskellige sportsdiscipliner —
fodbold, basketball, volleyball, handbold.

I aret 2019 fokuserede projektgruppen pa aktiviteter i forbindelse med
udvikling af didaktiske modeller og leeringsmaterialer, som er nyttige til
forberedelsen og udvikling af atleter i praksis —der var internationale

arbejdsmgder samt projektarbejde indenfor de forskellige respektive

sportsdiscipliner, som er omfattet af projektet.

| arene 2020 - 2021 blev de udviklede undervisningsmaterialer skraed-
dersyet til de enkelte sportsgrenes behov af en gruppe af internationale
eksperterindenforomradet. Materialerne blev testet gennem en reekke
workshops i de forskellige sportsgrene, og erfaringerne herfra fgrte til

en feerdigudvikling af det endelige materiale.

Foreslaet form - tilretteleeggelse af en treeningscyklus for atleter sam-

men med projektevaluering.

OMFANG

Projektet med titlen: "Trainer1.0 BETA" som et produkt af et internatio-
naltsamarbejde, omfatter aktiviteter, der hartil formal at styrke, udvikle
ogimplementere gennemfgrelsen afinnovative tilgange rettet mod re-
presentanter fra sportens verden med serlig vaegt pa anbefalinger og
retningslinjer fra EU med hensyn til sportskarriere planlegning (Dual
career), samtidig med at man arbejder malrettet med talentfulde unge

pa en daglig basis med sportens krav for gje.

Projektdeltagere (lande) —Spanien, Danmark, Greekenland, Polen, Cy-

pern, Makedonien, Albanien, Italien, og Kroatien.

TRAINER 1.0 BE

Spanien Grakenland

Cypern

Albanien Kroatien

Danmark Polen

Makedonien Italien

Figur1: Trainer Beta 1.0 - Deltager i projektet




TRAINER 1.0 BETA-LARINGS MATERIALER

| 101 . 102 103 104 105
Dual Career for fodbold handbold volleyball basketball
unge atleter

Figure 2: Lerings materialer

UNDERVISNINGSMATERIALER —
UDDANNELSE KURSUSPROGRAMMER

Et sammenhangende og samtidig tveerdisciplinaert element, som
forbinder alle retninger, er den del, der saetter fokus pa atleters plan-
lzegning af deres fremtidige karriere pa en dobbelt made, hvilket helt
klart hjelper med en gnidningslgs overgang fra "professionel sport”

til "livet efter sporten” (107).

I betragtning af projektets design og antagelser deekker BETA trainer”s
undervisningsmaterialer over udvalgte holdsportsdiscipliner. Dette
undervisningsmateriale er tilpasset til alle fire sportsgrene: fodbold
(102), handbold (103), volleyball (104), og basketball (105).

Derudover bestar forlgbet af: Teoretiske workshop i form af mini-fo-
relesninger, interaktive lektioner, diskussion —med relevante under-
visningsmaterialer som for eksempel projektor, skeerm og beerbar
computer, praktiske workshops, "mini treener praktikophold” for del-
tagerne, der gennemfgrer treeninger. Den bagvedliggende ide er, at

de unge atleter bliver forberedt til at fungere som treener i fremtiden.

Workshops organisering: diskussion, samtale, interaktion med trae-
ningsdeltagerne, derer faciliteret af underviseren, videndeling af egne

erfaringer med andre unge atleter, praktiske tips osv.

Deltagerneiforlgbet er unge atleter af begge kgn, som stari starten af
deres sportskarriere, og som stadigveek er afheengige af deres foreeldre

i forhold til deres udvikling.

KOMPLEMENTARE
UNDERVISNINGSMATERIALER

En meget veerdifuld merveerdi opnaet takket veere deltagelsen i works-
hops er inddragelsen af specifikke uddannelseselementer i forlpbet.

Her er der blandet andet fokus pa, hvordan man udvikler et kompe-

titivt mindset samt grundleeggende psykologiske egenskaber hos en
moderne atlet, organisation af sin dual-career hverdag, viden om det
ngdvendige retsgrundlag, nar man underskriver en professionel sport-

skontrakt, viden om fgrstehjeelp og skader, viden om ernzering mm.

FORESLAEDE RETNINGER FOR
UDVIKLINGEN

Praktisk afprgvning af de udviklede didaktiske materialer er mulig
takket veeret tilretteleeggelse af en reekke kurser, tematiske workshops
og’mini coaching kurser”i de udvalgte sportsdiscipliner. Afprgvningi
de forskellige klubber i de forskellige lande sammen med den aktive
evaluering af deltager og workshop bidrager til at forfine indholdet
og levering af de endelige foreslaede aktiviteter, der har til formal at

atleter planlegger deres fremtidige sportskarriere i praksis.

PROJEKTET I PRAKSIS— MULIGHEDER

Hvem er projektet henvendt til, hvornar ska man starte aktiviteter, hvor
kan man finde praktiske Igsninger, og hvordan finder man en kompetent

samarbejdspartner osv.?

Ferdigheder og kompetencer tilegnet i Igbet af en sportskarriere kan
vaere uvurderlige ressourcer, ikke kun under konkurrencesport, men

ogsa forstaet som et kapital i anden uddannelse eller arbejde.

For at kombinationen af en sportskarriere med studier og arbejde
kan lykkes, skal atleterne veere opmaerksomme pa, hvilke faktorer,
kompetencer og kvalifikationer der er relevante i deres personlige
og faglige liv efter afslutningen af deres karriere. For at forberede sig
pa en gnidningslgs afslutning af sportskarrieren, skal atleterne ogsa
have faet stptte fra miljget, herunder treenere, klub, forbund, ledere,

skole og foreeldre.
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TRAINER 1.0 BETA

SUPPLERENDE UNDERVISNINGSMATERIALER

Legale Bevagelseslaering Managementin Dual Career for
aspekter af forunge sport unge atleter
karriereudvikling g P g
Fgrstehjaelp for Anatomi og . Onllnetest§ for malinger
. . Sportpsykologi af professionelle egen-
atleter fysiologi skaber

Figur 3: Supplerende undervisningsmaterialer

Talrige idreetsforeninger og sportsforbund er aktivt involveret i projektet, AFTA'.ER, DEOR IN DGAR SOM

og som praktisk talt stgtter enhedernes aktiviteter og interessere i at EKSEMPEL PA "GOD PRAKSI S” —EN

deltage i projektet takket veere underskrevne aftaler og hensigtserklee- BETYDELIC FORDEL FOR ATLETER

ringer, der stgtter projektaktiviteterne. Takket vaere de underskrevne aftaler og hensigtserklaeringer med oven-
naevnte organisationer er disse nu klar over, hvilke krav der stilles til
sporten ift. at stgtte dual career og igangsette initiativer, som fremmer

kombinationen af sport med uddannelse/arbejde for unge atleter.

Atlet Organisationer og klubber bakker op om at samarbejde med henblik pa
€
at stptte atleters dual career, navnlig gennem: informationsaktiviteter

forungeidretsudgvere, hvilket ggr dem opmeerksomme pa behovet for
karriereplanlegning, udvikling af radgivning, information og uddannel-

sestilbud i samarbejde med det brede miljg inden for idreetsorganisa-

tioner, udvikling af felles uddannelsesopgaver, der fremmer erhvervet
fremtidig
arbejdsgiver

sportsforbund som treener indenfor den enkelte sportsgren, iseer gennem den model,

der er udviklet af Erasmus + projekt.

Figur 4: Projekt i praksis

TRAINER 1.0 BETA - EKSEMPLER PA GOD PRAKSIS
I I I

Informations aktiviteter og Vejledning, trening og

Aftaler—stgtte for atleter promotion uddannelse

Figur 5: Eksempler pd god praksis

22



* Agjencia per Zhvillim Linor

outh Development Agency

AGIENCIA PER ZHVILLIM RINOR

Youth Development Agency (YDA) is a non-profit organization estab-
lished in 2014. The goal of YDA is to create a supportive environment
for youth development in Albania and its neighbouring countries. The
organization cooperates with youth, the marginalised groups, civil soci-
ety and governmental structures by conducting trainings, consultancy,
research and projects for social development, human rights, civic partic-
ipation in good governance, transparency and integration of the country

into the European Union.
Some of the specific objectives of the organization are:

—  Promoting a healthy and active lifestyle for youth through sport;
— Increase youth education indicators;

— Increasing youth activation and participation in decision making;
—  Enhancing youth organizational capacities;

- Promoting regional cooperation between youth groups.



UDHEDHUES PER MANUALIN

E PROJEKTIT

DKUMENTET PER IMPLEMENTIMIN E PROJEKTIT

QELLIMI PRIMAR

Duke pasur parasysh géllimin kryesor té projektit, kryesisht mbéshtetjen
pér subjektet gé sigurojné zhvillim optimal, si arsimor ashtu edhe
sportiv, pér fémijét dhe té rinjté (klube sportive, organizata sportive,
shogata sportive, institucione arsimore, etj.), Gjithashtu duke marré
parasysh faktin se produkti i propozuar i trajnimit kombinon me
shkathtési arsimin shkollor me praktikimin profesional té sportit,
projekti “Trainer 1.0 BETA’ éshté njé program trajnimi gjithépérfshirés
qé synon atleté té rinj, subjekte sportive té ndryshme pér nga karakteri
dhe disiplina, dhe né té njéjtén kohé jané né pragun e njé karriere

profesionale sportive.

HISTORIKU

Projekti u krijua né 2018, falé pérfshirjes sé njé grupi ndérkombétar
ekspertésh qé pérfagésojné disiplina té ndryshme sportive — futboll,
basketboll, volejboll, hendboll, sporte individuale, etj. Viti 2019 u
pérgéndrua né aktivitete né lidhje me zhvillimin e solucionit didaktik
—ményra dhe modele, té dobishme gjaté pérgatitjes dhe aplikimit nga
atletét né praktiké —takime pune, projekte punime brenda disiplinave

individuale sportive t¢ mbuluara nga projekti.

Vitet 2020—2021 ishte periudha gjaté sé cilés u testuan dhe kontrolluan
materialet mésimore té zhvilluara mé paré, té pérshtatura pér nevojat dhe
specifikén e sporteve individuale, té pérgatitura nga njé grup i ngushté
ekspertésh ndérkombétaré, dhe né té njéjtén kohé koha kur u propozuan
zgjidhje optimale, pérfundimtare. Forma e propozuar—organizimi i njé

cikli trajnimi pér atletét sé bashku me vlerésimin e projektit.

RANGU

Projekti, i titulluar: “Trainer 1.0 BETA, si njé produkt i njé shkalle
ndérkombétare, pérfshin aktivitete gé synojné forcimin, zhvillimin
dhe zbatimin e vazhdueshém té praktikave inovative gé synojné
pérfagésuesit e botés sé sportit, me theks té vecanté né udhézimet dhe
udhézimete preferuara nga Bashkimi Evropian nélidhje me planifikimin
e karrierés sportive né njé ményré té dyanshme, né té njéjtén kohé duke
pérmbushur nevojat e komunitetit té sporteve, duke punuar me té rinj

té talentuar né baza ditore.

Pjesémarrésite projektit (vendet)—Spanja, Danimarka, Greqia, Polonia,

Cyprus, Magedonia,Shqgipéria,Italia,Kroacia.

TRAINER 1.0 BET.

Spanjé Greqi

Qipro

Shqipéri Kroaci

Danimarka Poloni

Magedoniae

Veriut Italia

Skema 1. Trainer Beta 1.0—Pjesemarresit ne projekt.




TRAINER 1.0 BETA-MATERIALET E MESIMIT

101

Karrieré e dyfishté
pér atletét e rinj

102
Futboll

Handball

104 105
Volleyboll Basketboll

Skema 2 Trainer Beta 1.0—Materialet e Mesimit.

MATERIALET E MESIMIT - KURSETE
PROGRAMEVE TRAJNUESE.

Njé element koherent, superior dhe né té njéjtén kohé mbidisiplinén gé
lidh té gjitha drejtimet éshté pjesa kushtuar planifikimit té sportistéve
pér karrierén e ardhshme né njé ményré té dyfishté, duke lehtésuar
pérfundimisht njé tranzicion té geté nga formula e njé "profesionist” né
formulén e njé Atlet "i pensionuar’, pas njé karriere sportive — "karrieré
e dyfishté" [ "Pasoja e jetés" (107).

Duke pasur parasysh supozimet e dizajnit, ku projekti pérfshinte
disiplina té zgjedhura sportive — lojéra ekipore, materialet e zhvilluara
té mésimdhénies pérgendrohen né katér drejtime, té cilat pérfshijné:
futboll (102), hendboll (103), volejboll (104), basketboll (105) ).

Klasa teorike né formén e mini-leksioneve, klasa ndérvepruese, diskutim
—projektor, ekran, kordon zgjatues, laptop. Klasa praktike, “praktika mini
trajnimi” pér pjesémarrésit, duke kryer trajnime. Supozimi kryesor —
pérgatitja fillestare e pjesémarrésit, njé atletiri, pér té vepruar si trajner

nété ardhmen.

Formula e klasave —diskutim, bisedé, bashkéveprim me pjesémarrésit
né trajnim, té moderuar nga mésimdhénési—ndarja e pérvojave vetjake

me atleté té rinj, késhilla praktike, etj.

Pjesémarrésit e klasave jané atleté té rinj né pragun e karrierés sé tyre
sportive, atleté dhe atlete femra qé pérfagésojné entitetet e tyre té

para sportive.

SUPLEMENTET DHE MATERIALET
E MESIMDHENIES— TRAINIMI
PLOTESUES

Njé vleré e shtuar shumé e vlefshme e fituar falé pjesémarrjes né

trajnim éshté pérfshirja e elementeve shtesé arsimore né klasa, kyce

nga kéndvéshtrimi i njé konkurrenti gé praktikon konkurrencén sportet
petitive, dmth., ndér té tjera, njohuri né lidhje me bazén ligjore té
nevojshme kur nénshkruani njé kontraté profesionale sportive, njohuriné
lidhje me ndihmén e paré—léndimet, vetédijen pér té ndjekur njé karrieré

né njé ményré "té dyfishté' ose bazat e psikologjisé sé njé atlet modern.

DIREKTIVAT E PROPOZUARA
TE ZHVILLIMIT

Testimi praktik i materialeve didaktike té zhvilluara éshté i mundur
falé organizimit té njé serie trajnimesh, kursesh tematike, "kurse mini
stérvitjeje’, né lidhje me disiplinén e zgjedhur sportive. Organizimi
i trajnimeve né formulén e duhur dhe vlerésimi aktiv i kryer me
pjesémarrésit e klasave ndihmon ndjeshém né pérsosjen e detajeve dhe
detajeve té aktiviteteve té modelit té propozuar pérfundimisht, gé synojné

atletét gé planifikojné karrierén e tyre té ardhshme sportive né praktiké.

PROJEKTI NE PRAKTIKE -
MUNDESITE

Kujtikushtohet projekti, kur té fillojmé aktivitetet, ku té kérkojmé zgjidhje

praktike, si té gjesh njé partner kompetent pér bashképunim, etj?

Shkathtésité dhe aftésité e marra gjaté njé karriere sportive mund té
jené burime té pavlefshme, jo vetém gjaté sporteve konkurruese, por

gjithashtu mund té pérbéjné kapital né arsim ose puné.

Né ményré gé té kombinohen né ményré harmonike njé karrieré, studim
dhe puné sportive, sportistét duhet té jené té vetédijshém se cilét faktoré,
kompetenca dhe kualifikime do té jené té réndésishém né situatén e
tyre personale dhe profesionale pas pérfundimit té karrierés sé tyre.
Sidoqofté, né ményré gé té pérgatiten pér njé fund té geté té karrierés,
ataduhet té kené mbéshtetjen e mjedisit, pérfshiré trajnerét, autoritetet

e klubit, federatat, menaxherét dhe prindérit.




TRAINER 1.0 BETA

MATERIALE MESIMORE PLOTESUESE (TRAJNIMI PLOTESUES)

Aspektet legale Zhvillimi Menaxhimi né Karriera
té zhvillimit né motorik tek té sport dytésore pér
karrieré rinjté P atletéterinj
Ndihma e paré Anatomia& Fiziologjia vlztre'es';?n?i:hen:rzzzs-
persportistet Fiziologjia e Sportit pozitave profesionale

Skema 3. Trainer Beta 1.0—Materialet plotesuese mesimore.

Subjekte té shumta, organizata dhe shoqgata sportive jané té pérfshiré
né ményré aktive né projekt, duke mbéshtetur praktikisht aktivitetet e
subjekteve té interesuar pér té marré pjesé né projekt, falé marréveshjeve
té nénshkruara dhe letrave té géllimit gé mbéshtesin aktivitetet e

projektit.

MARREVESHJET E PERFSHIRA SI
SHEMBULLI “PRAKTIKAT E MIRA” —
NJE AMBIENT KOMOD PER ATLETET

Falé marréveshjeve té nénshkruara, letrat e géllimit me organizatat

e lartpérmendura, palét e interesuara, té vetédijshme pér nevojat e

komunitetit sportiv né fushén e mbéshtetjes sé njé karriere me dy

drejtime, shpalosin aktivitete té pérbashkéta pér té promovuar dhe

L. zhvilluar sistem mbéshtetés pér atletét e rinj.
Lojtari

Pér mé tepér, ata deklarojné synimin pér té bashképunuar né fushéne

karrierés dy-pistéshe té atletéve, né vecanti: aktivitete informuese gé

synojné atleté té rinj, duke i béré ata té vetédijshém pér nevojén pér

planifikim afatgjaté té karrierés, zhvillimin e késhillimit, informacionit

dhe trajnimit ofrojné né bashképunim me mjedisin e gjeré té

Punédhénési Organizimi i Sportit

organizatave sportive, detyra té pérbashkéta trajnimi qé promovojné

profesionin e njé disipline té pérzgjedhur té trajneréve, né vecanti
modelin e zhvilluar nga projekti Erasmus +.
Skema 4. Trainer Beta 1.0 — Projekti ne praktik.

TRAINER 1.0 BETA-SHRMBULLI | “PRAKTIKA E MIRE”

Skema s. Trainer Beta 1.0—Shembulli “Praktika e mire”

Késhullimi, edukimi,
trajnimi

Informi i aktiviteteve,
Promovimi

Marréveshjet—Suporti
pér Sportistét
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www.hnk-gorica.hr

FC GORICA

is a professional football club. The club invest lots of effort in develop-
ment of young athleets, and the academy currently takes care of over
than 450 kids, on two locations, playing in 22 selections. For that work
to be sustainable, we employ similar number of coaches with high ed-

ucational standards.

The academy policy thatall youth players must continue theireducation
atleast to finishing secondary school level, but also have a desire to be
aleader in region in helping our athletes to obtain second career after

finishing with sports.



VobDI€ KROZ PROJEKT

MOGUCNOSTI KORISTENJA REZULTATA PROJEKTA

GLAVNI CIL)

Imajuéi na umu glavni cilj projekta, uglavnom potporu subjektima koji
osiguravaju optimalan razvojiobrazovniisportskiza djecuimlade (sport-
skiklubovi, sportske organizacije, sportska udruzenja, obrazovne ustanove
itd.), takoder uzimajudi u obzir ¢injenicu da predloZeni proizvod za obuku
vjesto kombinira $kolsko obrazovanje i profesionalno bavljenje sportom,
projekt “Trener 1.0 BETA’ sveobuhvatan je program treninga namijenjen
mladim sportasima koji zastupaju raznolike u karakteruidisciplini sport-

ske subjekte, a istodobno su na pragu profesionalne sportske karijere.

POVIJESNI POGLED

Projektje nastao 2018. godine, zahvaljujuéi sudjelovanju medunarod-
ne skupine stru¢njaka koji predstavljaju razli¢ite sportske discipline —

nogomet, kosarku, odbojku, rukomet, individualne sportove itd.

2019. godina usmjerena je na razvoj didaktickih rieSenja i paradigmi,
korisnih tijekom pripremei primjene od strane sportasa u praksi—radni
sastanci, projektni radovi u okviru pojedinih sportskih disciplina obu-

hvacenih projektom.

Godine 2020.—2021. razdoblje je tijekom kojeg su se testirali i provje-
ravali prethodno razvijeni didakticki materijali, prilagodeni potrebama
i specificnostima pojedinih sportova, koje je pripremala uska skupina
medunarodnih stru¢njaka, a ujedno i vrijemeje bilo optimalno, predlo-
Zenasu konacna rjesenja. Predlozeni oblik—organizacija ciklusa obuka

za sportase uz ocjenu projekta.

MEDUNARODNI OKVIR INICIJATIVE

projekt, pod naslovom: “Trainer1.0 BETA, kao proizvod na medunarod-
noj razini, ukljucuje aktivnosti usmjerene na stalnojacanje, razvoj i pri-
mjenu inovativnih praksi usmjerenih na predstavnike svijeta sporta, s
posebnim naglaskom na smjerove i smjernice koje Europska unija prefe-
riraupogledu planiranja sportske karijere na dvostruki nacin. Istodobno,
inicijativa zadovoljava potrebe sportske zajednice, koja svakodnevno

radi s nadarenim mladima.

Sudionici projekta (drzave) —Spanjolska, Danska, Gréka, Poljska, Cipar,

Makedonija, Albanija, Italija, Hrvatska

TRAINER 1.0 BETA

Spanjolska Gréka

Cipar

Albanija Hrvatska

Danska Poljska

Makedonija Italija

Slika 1. Trainer 1.0 Beta—Sudionici
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TRAINER 1.0 BETA - DIDAKTICKI MATERIJALI

o 101 ) 102 103 104 105
vostruka . .
sportska karijera nogomet rukomet odbojka kosarka

Scheme 2. Trainer 1.0 Beta - Learning materials.

DIDATKTICKI MATERIJALI — TRAINING
COURSEPROGRAMS

Koherentan, nadmocan i istodobno vise nego disciplinski element koji
povezuje sve smjerove dio je posvecen dvostrukom planiranju buduéih
karijera sportasa, definitivno olaksavajuci nesmetan prijelaziz formule
“profesionalca” u formulu “umirovljenog” sportasa, nakon sportske kari-

jere—“dual career”/“life aftermatch” (101).

Imajuci na umu pretpostavke projekta, gdje je projekt obuhvatio oda-
brane sportske discipline — timske igre, razvijeni nastavni materijali
usredotoceni su na Cetiri smjera, koji ukljucuju: nogomet (102), rukomet
(103), odbojku (104), kosarku (10s).

Teorijska nastava izvodi se u obliku mini predavanja, preferirana je in-
teraktivna nastava, mini “radionice” — projektor, platno, multimedijska
prezentacija itd. Prakti¢na nastava je tzv. “Mini trensrsko staZiranje’ za
polaznike, provodenije treninga s mladim skupinama pod nadzorom
iskusnih ucitelja itd. Glavna pretpostavka — ukazivanje na smjer budu-
Ceg razvoja, pocetna priprema polaznika nastave, mladog sportasa, da

u buduénosti djeluje kao trener.

Formula nastave—rasprava, razgovor, interakcija sa sudionicima obuke,
moderiraju nastavnici. Dijeljenje vlastitih iskustava s mladim sportasi-

ma, prakticni savjetiitd.

Sudionici nastave — mladi sportasi na pragu svoje sportske karijere,

sportasi i sportasice koji predstavljaju svoje izvorne sportske subjekte.

DOPUNSKI DIDAKTICKI MATERIJALI -
COMPLEMENTARY TRAININGS

Vrlo vrijedna dodana vrijednost koja se dobiva zahvaljujudi sudjelo-
vanju na obucije uvrstavanje dodatnih nastavnih elemenata u nasta-

vu, kljucnih sa stajalista natjecatelja koji se bave sportom, tj., izmedu

ostalog, znanja o pravnoj osnovi koja je potrebna prilikom potpisivanja
ugovora o profesionalnom $portu, pravila pruzanja prve pomoci, kljuc-
nih smjerova vezanih za izgradnju svijesti o volenju karijere na ‘dvo-
struki” nacin ili osnove psihologije, anatomije i motorickih sposobnosti

modernog sportasa.

PREDLAGANI SMJEROVI RAYVOJA

Prakti¢no testiranje razvijenih didaktickih materijala moguce je za-
hvaljujuci organizaciji niza obuka, tematskih tecajeva, “mini tecajeva
trenera’, povezanih s odabranom sportskom disciplinom. Organizacija
treninga u odgovarajucoj formuli i aktivno vrednovanje provedeno sa
sudionicima nastave znacajno pomazu u iyradi detalja i pojedinosti
konacno predlozenih modela aktivnosti usmjerenih na sportase koji

planiraju svoju buducu sportsku karijeru u praksi.

PRIM]FNA PROJEKTA U PRAKSI -
MOGUCNOSTI
Komeje namijenjen projekt, kada zapoceti aktivnosti, gdje potraZiti prak-

ticna rjeSenja, kako pronadi kompetentnog partnera za suradnju itd.?

Vjestine i kompetencije steCene tijekom sportske karijere mogu biti ne-
procjenjivi resursi, ne samo tijekom profasional nog bavljenja sportom.

Oni takoder mogu predstavljati kapital u studijuili profesionalnom radu.

Kako biskladno kombiniralisportsku karijeru, studij i rad, sportasi mora-
jubiti svjesnikoji ¢e ;imbenici, kompetencije i kvalifikacije biti relevantni
unjihovoj osobnoj i profesionalnoj situaciji nakon zavrsetka karijere. Me-
dutim, da bi se pripremili za nesmetan zavrsetak karijere, moraju imati
podrsku okoline, ukljucujudi trenere, klupske vlasti, saveze, menadzere

i roditelje
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TRAINER 1.0 BETA

DOPUNSKI DIDAKTICKI MATERIJALI (COMPLEMENTARY TRAININGS)

_— Dvostruka
Osnove Osnove Upravljanje
sportskog prava motorike usportu sportska
karijera
Osnove‘!)rve Osnove anatomije 'Osnovg- Testovi kompetencija za
pomo« za i psihologije psihologije sportase
sportasime p sporta

Slika 3. Trainer 1.0 Beta - Dopunski didakticki materijali.

Brojni subjekti, organizacije i sportska udruzenja aktivno su ukljuceni
u projekt, prakti¢no podrzavajuciaktivnosti subjekata zainteresiranih za
sudjelovanje u projektu, zahvaljujuéi potpisanim ugovorima i pismima

namjere koji podrzavaju projektne aktivnosti.

Natjecatelj

Ukljuéeni sportski

Buduci poslodavac subjekt

Slika 4. Trainer 1.0 Beta - Primjena u praksi (mogucnosti).

SKLOPLJENI SPORAZUMI KAO
ZNACAJNO OLAKSANJE ZA SPORTASE
—PRIMJER “DOBRE PRAKSE”

Zahvaljujudi potpisanim ugovorima, pismima namijere gore spome-
nutih organizacija, zainteresirane strane, svjesne potreba sportske za-
jednice u podrucju podupiranja dvostruke karijere, izjavljuju zajednic-

ke aktivnosti za promicanje i razvoj sustava potpore za mlade sportase.

Stovide, izjavljuju namjeru suradnje u podrudju dvostruke karije-
re sportasa, posebno: informativne aktivnosti usmjerene na mlade
sportase, ¢inedi ih svjiesnima potrebe dugoro¢nog planiranja karijere,
razvoja savjetodavnih usluga, informativnih i ponuda treninga u su-
radnji sa Sirokim okruZenjem sportskih organizacija, zajednicki zadaci
treniranja koji promicu zanimanje odabrane trenerske discipline, po-

sebno model razvijen u projektu Erasmus+.

TRAINER 1.0 BETA-PRIM]JER “DOBRE PRAKSE”

Dogovori, podrska sportasima

Informativne aktivnosti,
promidzba

Savjetovanje, obuka
i edukacija

Slika s. Trainer 1.0 Beta - Primjer ‘dobre prakse’”.
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UNIVERSITY OF SALERNO

The mission of the University of Salerno is to carry out research and ed-
ucational programs, developing links with the surrounding area while
respecting the environment, with the aim of creating, enriching and, at
the same time, offering a scientific, cultural heritage to students, enter-

prises, institutions and in general to the whole community.
The university's institutional goals are:

—  Research;

- Teaching and Education;

- Support for outstanding students and the diversely able;

—  Development of the Campus as a community of individuals who
share the same interests and values:

—  Development of links with key players in the local area.

The University motion analysis laboratory is one of the most advanced in
southern Italy for technology and human resources, which conduct re-

search activities in the field of evaluative sports and educational sports.



GUIDA AL MANUALE

DEL PROGETTO

DOCUMENTI PER L'IMPLEMENTAZIONE DEL PROGETTO

OBIETTIVO PRINCIPALE

Tenendo presente |'obiettivo principale del progetto, principalmente
sostenere gli enti che assicurano uno sviluppo ottimale, sia educativo
che sportivo, per bambini e giovani (societa sportive, organizzazioni
sportive, associazioni sportive, istituzioni educative, ecc.), tenendo an-
che conto del dato che il prodotto formativo proposto combina abil-
mente l'istruzione scolastica con la pratica sportiva professionale, il
progetto “Trainer1.0 BETA” & un programma di allenamento completo
rivolto a giovani atleti, entita sportive diverse in termini di carattere e
disciplina, e allo stesso tempo sono alle soglie di una carriera sportiva

professionistica.

VISIONE STORICA

Il progetto € nato nel 2018, grazie al coinvolgimento di un gruppo inter-
nazionale di espertiin rappresentanza divarie discipline sportive —cal-
cio, basket, pallavolo, pallamano, sportindividuali, ecc. Lanno 2019 si &
concentrato su attivita legate allo sviluppo di soluzioni e schemi didatti-
ci, utilidurante la preparazione e l'applicazione da parte degli atleti nella
pratica — riunioni di lavoro, lavori di progetto all'interno delle singole

discipline sportive coperte dal progetto. Glianni 2020-2021 sono stati il

periodo durante il quale sono stati testati e controllati materiali didattici
precedentemente sviluppati, adattati alle esigenze e alle specifiche dei
singoli sport, preparati da un ristretto gruppo di esperti internazionali,
eallo stesso tempo il momento ottimale, definitivo sono state proposte
soluzioni. Forma proposta—organizzazione di un ciclo di allenamento

per gli atleti insieme alla valutazione del progetto.

DESTINATARI

Il progetto, dal titolo: “Trainer 1.0 BETA', in quanto prodotto di scala in-
ternazionale, prevede attivita volte al costante rafforzamento, sviluppo
e implementazione di pratiche innovative rivolte ai rappresentanti del
mondo dello sport, con particolare enfasi sugli indirizzi e le linee guida
privilegiate dall'Unione Europea per quanto riguarda la pianificazione
della carriera sportiva in modo bidirezionale, rispondendo allo stesso
tempo alle esigenze della comunita sportiva, lavorando quotidiana-

mente con giovani di talento.

Partecipanti al progetto (paesi) — Spagna, Danimarca, Grecia, Polonia,

Cipro, Macedonia, Albania, Italia, Croazia.

TRAINER 1.0 BETA

Spagna Grecia

Ciprio

Albania Croazia

Danimarca Polonia

Macedonia

del Nord Italia

Schema 1. Trainer 1.0 Beta— Partecipanti al Progetto.




TRAINER 1.0 BETA-MATERIALI DI APPRENDIMENTO

5 o 102 103 104 105
oppia carriera Calcio Pallaa mano Pallavolo Basket
per giovani atleti

Schema 2. Trainer 1.0 Beta— Materiali di Apprendimento.

MATERIALI DIDATTICI—PROGRAMMI
DEI CORSI DI FORMAZIONE

Un elemento costante, elletivo e, al tempo stesso, interdisciplinare, che
caratterizza tutte le fasi progettuali, é la pianificazione delle future car-
riere da parte degli sportiviin modo duplice, facilitando sicuramente un
passaggio graduale dalla formula di un “professionista” alla formula di
un atleta “in pensione”, dopo una carriera sportiva—‘doppia carriera’/“Li-
fe aftermatch” (101).

Tenendo presenti le ipotesi di progettazione, in cui il progetto copriva
discipline sportive selezionate —giochi di squadra, i materiali didattici
sviluppati si concentrano su quattro direzioni, che includono: calcio

(102), pallamano (103), pallavolo (104), basket (105).

Lezioni teoriche sotto forma di mini-lezioni, lezioni interattive, discus-
sione — proiettore, schermo, prolunga, laptop. Lezioni pratiche, “mini
stage formativi” per i partecipanti, conduzione di corsi di formazione.
Presupposto primario: preparazione iniziale del partecipante, un giova-

ne atleta, ad agire come allenatore in futuro.

Formuladelle classi—discussione, conversazione, interazione con i par-
tecipanti all'allenamento, moderata dall'insegnante—condivisione delle

proprie esperienze con i giovani atleti, consigli pratici, ecc.

I partecipanti alle classi sono giovani atleti alle soglie della loro carriera

sportiva, atleti e atlete che rappresentano le loro entita sportive.

MATERIALE DIDATTICO
SUPPLEMENTARE —CORSI DI
FORMAZIONE COMPLEMENTARI

Un valore aggiunto molto prezioso ottenuto grazie alla partecipazione
alla formazione é l'incorporazione di ulteriori elementi educativi nelle

classi, fondamentali dal punto divista di un atleta che pratica sport ago-

nistici, ovvero, tral'altro, la conoscenza della base giuridica necessaria al
momento della sottoscrizione di un contratto sportivo professionistico,
conoscenza di pronto soccorso—infortuni, consapevolezza diintrapren-
dere una carriera in modo “bidirezionale” o le basi della psicologia di un

atleta moderno.

INDICAZIONI DI SVILUPPO PROPOSTE

La sperimentazione pratica dei materiali didattici sviluppati e possibi-
le grazie all'organizzazione di una serie di allenamenti, corsi tematici,
“mini corsi di coaching’, riguardanti la disciplina sportiva prescelta. Lor-
ganizzazione degliallenamentinella formula appropriata e la valutazio-
ne attiva effettuata con i partecipanti alle classi aiutano in modo signifi-
cativo ad affinare i dettagli delle attivita modello finalmente proposte,

rivolte agli atleti che pianificanoin pratica la loro futura carriera sportiva.

IL PROGETTO IN PRATICA—
POSSIBILITA

Achiededicatoil progetto, quando iniziare le attivita, dove cercare soluzio-

ni pratiche, come trovare un partner competente perla cooperazione, ecc.?

Le abilita e le competenze acquisite durante una carriera sportiva posso-
no essere risorse inestimabili, non solo durante gli sport agonistici, ma

possono anche costituire un capitale nell'istruzione o nel lavoro.

Al fine di combinare armoniosamente una carriera sportiva, studio e la-
voro, gli atleti devono essere consapevoli di quali fattori, competenze e
qualifiche sarannorrilevantinellaloro situazione personale e professiona-
le dopo la fine dellaloro carriera. Tuttavia, per prepararsia una finedella
carriera senza troppe difficolta, devono avere il sostegno dell'ambiente,

inclusi allenatori, autorita di club, federazioni, dirigenti e genitori.
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TRAINER 1.0 BETA

MATERIALE DIDATTICO SUPPLEMENTARE (ALLENAMENTO COMPLEMENTARE)

Aspetti .Iegall SVI|U|?|J9 Management Doppla.carrlgra
per lo sviluppo motorioin per giovani
. . N nello sport .
della carriera gioventu atleti
Primo soccorso per Anatomia Psicologia :r:;:::lllr;e pr:(ri:: v::;tiz:
atleti & Fisiologia sportiva elie predispo:
ni professionali

Schema 3. Trainer 1.0 Beta—materiale didattico supplementare.

Numerosi enti, organizzazioni e associazioni sportive sono attivamente G LI ACCORDI INCLUSI COME
coinvolti nel progetto, supportando praticamente le attivita degli enti ESEMPIO DI “BUON E PRATICH E” -
interessati a partecipare al progetto, grazie ad accordi firmati e lettere UNA MODIFICA SIGNIFICATIVA PER
diintenti a supporto delle attivita del progetto. GLI ATLETI

Grazie agli accordi firmati, lettere di intenti con le suddette orga-

nizzazioni, le parti interessate, consapevoli delle esigenze della

comunita sportiva nel settore del sostegno di una doppia carriera,

Atlet dichiarano di impegnarsi in attivita congiunte per promuovere e
eta
sviluppare il sistema di sostegno per i giovani atleti.

Inoltre, dichiarano l'intenzione di cooperare nel settore della dual

carrieer degli atleti, in particolare: attivita di informazione rivolte ai

giovani atleti, al fine di renderli consapevoli della necessita di una

Futuro datore Orgaizzazione pianificazione della carriera a lungo termine, sviluppo della consu-

dilavoro sportiva lenza, offerta di informazione e formazione in collaborazione con

'ampio ambiente delle organizzazioni sportive, compiti di forma-
zione congiunti che promuovono la professione nell ambito di una
Schema 4. Trainer 1.0 Beta—TIl Progetto in pratica. disciplina mediante I implementazione del modello sviluppato per

il progetto Erasmus+.

TRAINER 1.0 BETA - ESEMPIO DI “BUONE PRATICHE”
I I I

Attivita di informazione, Consulenza, formazione,

Accordi—sostegno agli atleti ‘ ‘ . . .
promozione istruzione

Schema s. Trainer 1.0 Beta— Esempio di “buone pratiche.”
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www.macedoniasport.com

ASSOCIATION FOR SPORT AND SPORT
ACTIVITIES SPORT TALENT

Association for sport and sport activities SPORT TALENT (North Mac-
edonia)- promoting talented young people and professional football
players, in the sport field from Republic of Macedonia and their devel-
opment into professionals in relevant sports or their improvement as
professionals in relevant sports. Elaboration of the development of the
talents, organizing sport events/training camps where the participants

would introduce themselves to scouts/agents/agencies/clubs.



MMpernepg Ha NPoeKToOT

AOKYMEHTM 3a UMNJIEMEHTaLMja Ha NPOeKTOoT

fnaBHa uen

VmajKku ja npeABrA rnaBHaTa Lies Ha MpoeKTOoT, BOr1aBHO NOAAPLLKA
3a cybjekTntTe a nputoa obesbeayBajku OMTUMaseH PpasBoj;
0obpa3oBeH 1 CropTCKK, 3a Aeua 1 Maagn (CNopTckn knybosw,
CMOPTCKM OpraHv3auun, ChopTcku 3ApyXKeHuja, 06pa3oBHU
VHCTUTYLK, UTH.), @ NPWUTOA, 3eMajkn ro npessuj GakToT jeka
NpeAoXeHNoT Mojen 3a obyka BeLUTO KOMOUHMPa YUNUINLLIHO
obpasoBaHue co NpodecnoHanHO CNOPTCKO BeXbare, MPOeKToT
LTrainer 1.0 BETA" e ceondaTtHa nporpama 3a obyka HameHeTa
3a MNagMn CMopTUCTK, CMOPTCKX CY6BjeKT KO ce pPasHOBUAHN BO
OAHOC Ha KapakTepoT 1 AUCUMMANHATA, U UCTOBPEMEHO Ce Ha

nparoT Ha NpogecroHanHa cnopTcka kapuepa.

NcTopuckm npernepg
MpoekToT e co3gageH Bo 2018 roavHa, 6narogapeHue
Ha BK/Jy4eHOCTa Ha MefyHapogHa rpyna ekcrnepTu Kowu
npeTcTaByBaaT pPas/IUYHM CNOPTCKW ANCUMMANHW; dyaban,
KoLlapka, 0460jka, pakoMeT, NHAVBWAYaNHN CNOPTOBK UTH. Bo
2019 rognHa $oKycoT ce 3a4pxa Ha akTUBHOCTM MOBP3aHUN €O
pasBoj Ha ANAAKTNYKN peLleHnja 1 MoJenn, KOPUCHW 3a Bpeme
Ha NoZroTosKaTta 1 NpuMeHaTa o4 CTpaHa Ha CropTUCTUTe Ha

MPaKTN4YHN paGOTHI/I COCTaHoOUW, MPOEKTHN pa60T|/| BO pamMkuTe

Ha oApeAeHn CropTCckn AUCUMUMANHM OndaTeHn Co NpPoekKToT.
FroagnHute 2020-2021 6ea nepmnofoT BO KOj bea TeCcTMpaHn 1
NMpOBEPEeHV MPETXOAHO Pa3BMEHUTE MaTepujany 3a TpeHMpare
1 obyka, NpunarojeHn Ha notpebuTte u cneumdUyHOCTa Ha
OZpeseHN CroPTOBY, MOATOTBEHN OZ TeCHa rpyrna MefyHapoAHU
eKcrnepTn, AOAEKa BO OMTMManHO Bpeme, 6ea MpeznoXeHN
KOHeYHw peLleHwja. Mpeanor-popma - opraHvsaLmja Ha TpeHHT

LMK/YCY 3a CMOPTUCTY 3aeHO CO eBasyaLmja Ha NMpoeKToT.

Oncer

MpoekToT noa Hacnos: ,TpeHep 1.0 BETA", kako npown3Boj
0/, MefyHapoHO HMBO, BKAydyBa aKTMBHOCTW Haco4eHu
KOH MOCTOjaHO 3ajakHyBakee, Pa3Boj W MMMAeMeHTaumja Ha
VHOBATUBHMN MNPaKTUKX HACOYeHW KOH MpeTCTaBHULM BO
CBETOT Ha CMopToT, CO NocebeH akLeHT Ha NpeTnoYnTaHuTe
HaCcoKM 1 ynaTcTBa oj CTpaHa Ha EBpornckaTa yHuja BO BpCKa Co
NJaHMpaHeTo Ha CnopTckaTta Kapuepa Ha ABOHACOYeH HauvH —
,4}BOjHa Kapviepa Ha CNopTUCTK", ICTOBPEMEHO 3a0BONYBajKM M1
noTpebuTe Ha cnopTckaTta 3aefHnLa, paboTejkn co TaneHTUpaHu

Mnaaun nyfe Ha AHeBHa OCHOBa.

YyecHnum Bo NpoekToT (3emjun) - LnaHwja, AaHcka, Mpuuja,

Moncka, Kunap, MakegoHwja, AnbaHuja, tanunja, Xpeatcka.

TRAINER 1.0 BETA

LlnaHwnja Fpumja

Knnap

An6aHuja XpBaTtcka

AaHcka Moncka

CeBepHa

MakepnoHuja Wranvja

Ulema 1. Trainer 1.0 Beta - Y4ecHuyu 80 npoekmom.




TRAINER 1.0 BETA - MATEPUJANN 3A OBYKA

101
kABOjHa 102 103 104 105
apuepa )
Mnaau PyAban pakomet op6ojka KoLwlapka
cnopTucTn

Lllema 2. Trainer 1.0 Beta - Mamepujanu 3a obyka.

MaTtepujanu 3a o6yka -
nporpamMmm 3a TPEHUHTI Kypc
KoxepeHTeH, cymepvopeH © WCTOBPEMEHO AUCLUMIVHCKA
eNleMeHT LUTO I MOBp3yBa CUTE HAcOKWN e AeNoT MOoCBeTeH Ha
nnaHyVpakeTo Ha kaprepuTe Ha UAHM NPOdeCoHaNHY COPTUCTL
Ha JBOEH HauuH, JePUHUTUBHO ONECHYBAjKN ro HerpeyeHnoT
npemuH og ¢opmynata Ha ,nNpodecnoHaneH” Bo popmynarta Ha
,MEH3VNOHMPaH" CMOPTUCT, MO 3aBpLUyBaH-eTO Ha criopTckaTa
Kapwvepa, co HerpeyeH NpemMuH KoH ,ABOjHa Kapuepa” / ,XnsoT
no Hatnpesap” (I01). Nmajkn rvm npeaBuA NpeTnocTaBkuTe 3a
AN3ajHOT, Kaje LUTO MpoeKkToT ondakalle M3bpaHu CropTCKr
ANCUMNANHW - TUMCKW UTPW, PasBreHnTe mMatepujanm 3a obyka
ce pokycmpaaT Ha YeTUpW HaCcoKu, Kou BkaydyBaaT: yaban (102),
pakomeT (103), ogbojka (104), kowwapka (I05). TeopeTcka HacTaBa
BO pOpMa Ha M1HV NpejaBaka, UHTePaKTUBHM YacoBW, ANCKYCHja,
MpOoeKTop, eKpaH, MPoAo/KeH Kaben, nanTon. MpakTUYHN Yacosu,
,MPaKca HN3 MVHN TPEHNH3K" 32 yUYeCHUL, CNpoBejyBakse 06yKU.
MprMmapHa npeTnocTaBka - MOYeTHa MOArOTOBKA Ha YYEeCHMKOT,

MAag, CMOPTUCT, 3a A3 AejCTBYBa Kako TpeHep BO UAHWHA.

dopmyna Ha vacoBuTe - AUCKYCMja, Pa3roBOp, MHTepakLuja
CO yYeCcHULMTE Ha TPeHVH3MTe, MOAepUpPaHa Of TpeHepute
- CrnojenyBatbe COMCTBEHW UCKYCTBA CO MaAWTe CrOopTUCTY,

NPakTN4HW CoBETU, NTH.

YyeCcHUUM Ha 4YacoBuUTe ce mMnagu CNOPTUCT Ha nparoT Ha
HVBHaTa CNOPTCKa Kapuepa, MalKn N XeHCKU noa, WTo v

npeTcTaByBaaT HABHUTE POANTENCKM CMIOPTCKU CyBjeKTu.

AonoNHUTeNnHU

HacTaBHU maTepujanu

- KOMNJIEMEeHTapHu

Obykn MHory BpeHa foAaZeHa BpeAHOCT AobreHa bnarogapeHne
Ha y4ecTBOTO BO TPEHVHT 06yKaTa, € BK/ly4YyBak-€e Ha JOMONHUTENHN

O6paBOBHI/I efleMeHTV BO BOObYaeHaTa HacTaBa, Kny4yHmogrneaHa

TOuKa Ha HaTnpeBapyBay LUTO MPaKTUKyBa HaTnpeBapyBaukui
CropToBY, T.e., Mefy ApyroTo, 3Haerbe 3a MpaBHaTa OCHOBA
HeOoMxoAHa Mpy MOTMVLLYBae Ha NPodecroHaneH CriopTakm
[OroBOp, 3Haekb-e 3a NpBa NMOMOLL - NMOBPEAW, CBECHOCT 3a rpajetbe
Ha Kapuepa pasMmncIyBajki ,ABOHACO4HO, CO MOXOCT 3a JBOHA

Kapuepa“ U OCHOBWTE Ha NCUXO0OorMjaTa Ha MOAEepPEH CrIoOPTUCT.

Mpepano>XeH HAaCOKU Ha pa3Boj
MpakTUYHO TecTUpake Ha PasBreHNTe JUAAKTUYKN MaTepujani
e MOXHO 6narogapeHuve Ha opraHusauvjaTa H1U3 Hu3a obyKu,
TeMaTCKu KypceBU, ,KypceBu 3a MUHW TPEHUHT", BO CF1aCHOCT CO
n3bpaHaTa cnopTcka AncumnanHa. OpraHmsaumja Ha TPeHNH3N
CO COO/BeTeH MOJeN U aKTMBHa eBanyaluja cnpoBejeHa co
yyYecHULMTe Ha YacoBUTE, 3HAUMTE/IHO MoMaraar Bo papurHupare
Ha leTanunTte 1 KOHEeUYHO NpejoKeHUTe akTUBHOCTW Ha MOAENOT,
HacoYeHN KOH CMOPTUCTM KOW ja miaHMpaaT cBojaTta WAHa

cropTcka kapviepa Bo npakca.

MpoekToT BO Npakca

- MO)KHOCTHU

Ha koro e noceeteH MPOEKTOT, Kora fa 3ano4yHemMe akTMBHOCTH,
Kaje Aa 6apamM MpakTUYHW peLueHWja, Kako Ja Hajaeme

KOMTeTeHTEeH NapTHep 3a copaboTka UTH.?

BeLUTVHUTE 1 KOMMETEHTHOCTA CTEKHATU 3a BpeMe Ha CropTckaTa
Kapviepa Moxe a 6ugaT HenpoLLEeHANBI Pecypcy, He camo 3a
Bpeme Ha CMopTCKM HaTMpeBapyBaka, TyKy UCTO Taka Moxe Aa

npeTctaByBaaT Kanmtana BO OGpaBOBaHVIeTO mnnn pa60TaTa.

Co uen XapMOHWYHO Aa r'vi KOMBMHMpaaT cropTckata Kapuepa,
cTyavipatbe 1 paboTa, CnopTUcTTe Mopa Aa 6UAAT CBECHMW Kou
daKTopu, KOMNETEHLMM 1 KBannpukaLmm ke buaat peneBaHTHN BO
HMBHaTa IMYHA 1 MpodecroHanHa ciTyalyja, no 3aBpLUyBat-eTO
Ha HMBHaTa Kapuepa. Cenak, 3a Aa ce NMOAroTBaT 3a HempeyeHo

3aBpLllyBakb€ Ha Kapueparta, TMe Mopa Aa MaaT nojjpLuKka o4
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TRAINER 1.0 BETA AONOJIHUTENHW MATEPUJANTIN 3A OBYKA
(KOMNNEMEHTAPHU OBYKW)

MpaBHU
acnekTu Ha Motopen
pa3Boj Ha pasBoj kaj
Kapmepa MnaguTte

ABojHa

MeHapmeHT Kapuepa
BO CMOPTOT 3a mnaamn
CMOPTUCTN

lNMpBa nomolLu
3a CnopTnUCTN

AHaTOMMja n
dusumonoruja

OHnajH
Criopcka ncnuTyBame 3a
ncuxonoruja npoueHia Ha
J npo¢gecroHasnHa
npeagucnosnummn

LLlema 3. Trainer 1.0 Beta - JJonosHumenHu Mmamepujanu 3a obyka.

OKO/IMHaTa, BK.I'IyHyBajKI/I ' TpeHepunTe, oBlacTeHuUTe anua BO

KnyboBuTe, deaepaLmnTe, MeHallepuTe U poguTenunTe.

BpojHu cybjekTn, opraHmsauMu 1 CHOPTCKU 3ApyKeHuja ce
aKTVBHO BKJTy4eHUN BO MPOEKTOT, MPaKTUYHO I NOAAPXyBaaT
aKTUBHOCTUTE Ha CybjekTUTe 3auHTepecnpaHn Aa y4ecTyBaaT
BO MPOEKTOT, 6narojapeHne Ha NoThuLIaHUTe JOroBopu u

MPOTOKO/IN 3a NoAAPLIKa Ha MPOEKTHUTE aKTUBHOCTW.

AoroBopuTe ce BK/Iy4eHU KaKo
npuvmep 3a ,,A06pv npakTkKn"
- 3Ha4yajHa yrogHocT 3a
cnopTucTuTe

bnarogapeHvne Ha noTnullaHnWTe LOroBOPW, MPOTOKOAN CO
ropeHaBeAeHNTE OpraHm3saunun, 3anHTepecnpaHunTe CTpaHu,
CBeCHW 3a I'IOTpe6VITe Ha CnopTckaTa 3aejHnLa 3a nogapLuka

Ha [BOHACOYHa/fBOjHa Kapwepa, ~AejCcTBYyBaaT 3aefHNYKU

aKTUBHOCTV 3a yHanpeAyBatbe v pa3Boj Ha CMCTEMOT 3a MOAAPLLKA

Ha MaagnTe cnoptucTy. Mokpaj Toa, Te ja 3jaByBaaT HaMmepara

3a copaboTka BO o6nacta Ha ABOHacouHa/gBojHa Kapuvepa

Nrpau
3a CnopTMCTUTE, 0COBEHO CO: UHPOPMATUBHU aKTUBHOCTU
Haco4YeHn KOH M1aAn CNOpPTUCTK, I'IOAVIrHyBajkVI ja CcBeCHOCTa 3a
noTpe6aTta o4 4ONFOPOUHO NNaHMpake Ha KapriepaTa; passoj Ha
COBETOAABHA, MHGOPMATMBHA 1 TPEHVHT MOHYAa BO copaboTka
VIAeH cnopTCKa CO NowmpoKaTa OKOJIMMHa Ha CNOPTCKN OpraHn3auni; 3aegHnNYKn
pa6oTogaBau opraHusaumja P P P Hv; 3aeA

33a4n 3a TPEHWHT LTO ja MpomoBMpaaTt npodecnjata Ha
n3bpaHa cnopTcka ANCUUMNANHE 38 TpeHepn, 0cobeHo MoAenoT

Ljema 4. Trainer 1.0 Beta - [Tpoekmom 80 npakca. pasBurieH oZ NpoekToT Epasmyc + (Trainer 1.0 Beta).

TRAINER 1.0 BETA - NIPUMEP 3A ,,A0OBPA NMPAKCA"

LLlema 5. Trainer 1.0 Beta - [Npumep 3a ,,006pu npakmuku”.

[JoroBopu - noaapLuKa
3a CNOpPTUCTU

NHdopmaTnBHIN
aKTUBHOCTW, NpoMoLuja

CoBeTyBame, 06yKa,
obpasoBaHue
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ERASMUS+ TRAINER 1.0 BETA
PROGRAMIN THE EUROPEAN
QUALIFICATIONS FRAMEWORK

BY TOMASZ SEWERYNIAK AND GABRIEL PAWLAK

The European Qualifications Framework is a common European ref-
erence framework binding national qualifications systems. The frame-
work functions as an instrument that makes qualifications more
readable and easier to understand in different countries and systems
in Europe. Their two main objectives are: promoting the mobility of
citizens between countries and facilitating their lifelong learning. Both
of these goals are of great importance in sport. The first will facilitate
the exchange of trainers’ knowledge based on increased mobility. The
second promotes the professional development of trainers and supports

and facilitates the implementation of dual careers for athletes.

It seems that the Erasmus + Trainer1.0 Beta program is a great oppor-
tunity to assess what level of coaching qualifications athletes achieve
as part of the training process. Another important activity may be the
description of the learning outcomes in the program and its reference
to the EQF. Based on the EQF levels, the program participant's profile
(U-18 player) and the assumed learning outcomes, it can be concluded

that EQF level 2 is probably the right reference point.

There are 3 ways of acquiring qualifications and validating learning

outcomes. Qualifications can be obtained by:

- formal education (schools),
- non-formal education (courses, training),

- informallearning (self-education, apprenticeship or role).

The European Qualifications Framework makes it possible to link differ-
ent national qualifications systems and frameworks based on a com-
mon European reference point —eight reference levels. The levels
cover the full scale of qualifications, from basic (Level 1, e.g. school cer-

tificates) to advanced (Level 8, e.g. doctoral degree).

As an instrument for promoting lifelong learning, the European Quali-

fications Framework covers all levels of qualifications obtained in gen-

eral education and training, both vocational and academic. In addition,
the framework also deals with qualifications obtained ininitial and con-
tinuing education and training. The eight reference levels are described

by learning outcomes attributed to knowledge, skills and competences.

The European Qualifications Framework recognizes the huge diversity
of education and training systems in Europe, and therefore it is neces-
sary to shift the focus to learning outcomes to allow comparison and
cooperation between countries and institutions. Shifting the focus to

learning outcomes:

—  supports a better match between the needs of the labour market
(for knowledge, skills and competences) and education and train-
ing pro-vision

— facilitates the validation of non-formal and informal learning

—  facilitates the transfer and use of qualifications across different
countries and education and training systems. It also recognises
that Europe's education systems are so diverse that comparisons

based on inputs, say length of study, are impracticable.

Confirmation of the acquisition of qualifications is given by validating
entities that must meet certain requirements regarding the methodol-
ogy for measuring qualifications. This is particularly important for con-
firming the effects of informal and non-formal learning. Other entities
that can confirm qualifications are schools and colleges that, based on

their curriculum, ensure that appropriate qualifications are obtained.

The EQF is a unified platform on the basis of which the countries of the
community have developed National Qualifications Framework (NQF).
NQF reflects the effects that are obtained in the process of formal and in-
formal education in a given country. These effects should be consistent
with the overall effects contained in the EQF. Due to the specific nature
of the trades, it was also necessary to develop frameworks for individual

sectors (Sectoral Qualifications Framework — SQF) of the economy, in-



Table 1. Descriptors defining levels in the European Qualifications Framework (EQF) [see page 2]

https://ec.europa.eu/ploteus/sites/eac-eqf/files/leaflet_en.pdf

cluding the sport sector. This frame contains specific professional tasks
and learning outcomes, i.e. knowledge, skills and competences neces-

sary to conduct professional activity in sport.

Acquiring qualifications based on different paths is very strongly re-
flected in the education and learning process implemented in the
process of training athletes. This process takes into account specialist
knowledge, special skills (sports technique — sport skills) and many
social competences forming the athlete's qualification profile. The or-
ganization of this process takes very diverse forms, using many meth-
ods and techniques of working with an athlete, including informal
education and learning carried out by the athlete himself. Obtained
effects will of course be used during sports competitions, but they are
also important elements of qualifications of persons educating other
athletes. Despite the diversity associated with the sporting traditions of
countries, educational systems, the specificity of training organizations
and finally the work style of trainers and educators, the end result is

often comparable.

Valuable and original qualifications useful in the profession of an in-
structor and trainer gained during the process of training an athlete has
notyet been confirmed in the formal qualification system. Itis a gap that
needs to be filled by indicating the learning outcomes possible during

the sport training process.

To better understand the description of qualifications in EQF, it's worth

looking at examples shown in the Table 2.

Glossary of important terms (https://ec.europa.eu/ploteus/sites/eac-

eqf/files/referencing_report_2012.pdf) .

Apprenticeship is the systematic, long-term training alternating pe-
riods at the workplace and in an educational institution or training
centre. The apprentice is contractually linked to the employer and
receives renumeration (wage or allowance). The employer assumes
responsibility for providing the trainee with training leading to a

specific occupation.

Competence is the proven ability to use knowledge, skills and other
abilities to perform a function against a given standard in work or study
situations and in professional and/or personal development. In the EQF,

‘competence is described in terms of responsibility and autonomy.

Formal learning s learning that occurs in an organized and structured
environment (in a school/training centre or on the job) and is explicitly
designated as learning (in terms of objectives, time or resources). Formal
learning is intentional from the learner's point of view. It typically leads

to certification.

Informal learning is learning resulting from daily activities related
to work, family or leisure. It is not organized or structured in terms of
objectives, time or learning support. Informal learning is in most cases
unintentional from the learner's perspective. It typically does not lead

to certification.

Knowledge is the outcome of the collection and assimilation of infor-
mation through learning. In the EQF, knowledge is described as theo-

retical and/or factual.

Learning outcomes are statements of what a learner knows, under-

stands and is able to do on completion of a learning process.

Non-formal learning is learning which isembedded in planned activi-
ties notexplicitly designated as learning (in terms of learning objectives,
learning time or learning support), but which contain an important
learning element. Non-formal learning is intentional from the learner's

point of view. It normally does not lead to certification.

Qualification is achieved when a competent body determines that an
individual has achieved learning outcomes to given standards. A qual-

ification is a formal outcome of an assessment and validation process.

Sector is a range of professional activities on the basis of their main
economic activity, product, service or technology (e.g. chemicals) or as

atransversal professional category (e.g. marketing).
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Table 2. Specification of qualifications descriptors in level 2 and 3 of SQF
(Based on polish SQF in sport: http://akademiatrenerska.pl/uploaded_
files/15081519971000_wydawnictwo-ibe-ok9-wersja-zaakceptowana-

przez-ibe.pdf).

SQF in sport level 2 specification

SQF in sport level 3 specification

Knowledge —he/she knows:

Knowledge — he/she knows and understands:

Basic rules for organizing and conducting Sports classes, including safety
rules

Principles of planning, organizing, conducting and monitoring

activities in a given sport

The specificity of a given sport and its rules

Rules for organizing small sports events

(e.g. competitions, sports festivals)

The basic functions of sport

Rules for applying methods, forms and measures in implementation

activities in a given sport

Rules of sport competition

Specific terminology in a given sport

Methods, forms and means used in a given sport (including exercises, meth-
ods of movement teaching, organizational forms

of classes, sports equipment) and
basic rules for their use in the organization

and conducting sports activities

Needs, motives and barriers to participate in classes and sporting activities

Commonly used terms for a given sport

Styles of group management

The role of sport, in particular in terms of health lifestyle and improving
physical fitness and sporting skills

Has the skills necessary to:

Has the skills necessary to:

Assist in organizing and conducting sports activities

Plan, organize, lead and monitor independently sports activities and small
sporting events based on the provided work scheme, modifying it taking into
account the possibilities, needs and interests of

participants and external conditions;

Conduct fragments of sports activities with help and / or under direct super-
vision

Plan, organize and conduct classes and sports events, caring for attractive-
ness and atmosphere of their course;

Demonstrate basic exercises for a given sport

Choose methods, forms and measures typical of the given

sport according to the possibilities, needs and interests of the participants
and external conditions;

Provide necessary information to sport participants to participate in sport
(e.g. on required equipment sports rules, rules of the game, safety rules) and
encourage them to be physically active

Explain and teach basic exercises for a given sport

Prepare facilities and equipment for sports activities

Use new technologies to support participation in sports activities

Provide first-aid

Adapt the style of management of the training group to the goals

and the needs of its participants

Compliance with health and safety regulations and legal conditions of sport-
ing activities

Solve typical problems that arise
during classes and small sporting events

(e.g. varied level of physical fitness and skills, different goals and needs in the
group of participants)

Communicate with sport participants using
simple communication and motivation tools

(e.g. praise)
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SQFin sport level 2 specification

SQF in sport level 3 specification

Is ready to:

Is ready to:

Take into account the easy to predict effects of participation inimplemented
sports activities

Bear responsibility for reliable implementation of activities and small sport-
ing events and participants” health and security

Promoting sport and fair play principles through his/her own attitude

To promote sport through educational activities and providing the informa-
tion

Care for physical fitness necessary for proper demonstrating physical exercises

Taking into account current and deferred
effects of participating in classes and small

sports events

Controlling the quality of own work, including the guidelines of persons
supervising the organization and conducting

sports activities

Ongoing assessment of tasks performed

Monitoring people with lower qualifications in sport

Systematically supplementing knowledge and skills in the field of sporting
activities

Sectoral qualifications system is concerned with the qualifications
process confined to a specified sector and may exist at national and

international level.

Sectoral Qualifications Framework (SQF) is defined as the structures
and processes established by a sector for the development and im-
plementation of qualifications, including institutional arrangements,
quality assurance, assessment and awarding procedures, skills recog-
nition and other mechanisms that link education and training to the

labour market.

Skill is the ability to apply knowledge and use know-how to complete
tasks and solve problems. Inthe EQF, skills are described as cognitive (use
of logical, intuitive and creative thinking) and practical (involving manu-

al dexterity and the use of methods, materials, tools and instruments).
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